
Ge,91-cjia
Hicjh Scho_l/Hicjh Tech

Savannah Recjion

A project of the President's Committee on Employment of People with Disabilities

Administered by the Georo_a Committee on Employment of People with Disabilities



Lee Miller

Chairperson

PROJECT GEORGIA HIGH SCHOOL/HIGH TECH

a collaborative effort of Savannah State University, Georgia Committee on Employment of

People with Disabilities and Georgia ARC Network

The Georgia Committee on Employment of People with Disabilities

Savannah Area Annual Report
1998-1999 Fiscal Year

6810 Creekview Court, Columbus, Georgia 31904
Phone: 706-324-2150 * Fax: 706-324-4549 * E-mail: leeamiller@att.net



Index

I.

2.

3.

4.

6.

12.

13.

14.

15.

18.

Overview

Getting Started

The Savannah Area Team

Students Served

Partnerships

Activities

Outreach

High School/High Tech - Who Benefits

The Student

The Employer

The Family

The Community

Media Coverage

Outcomes

Summary

Appendices

I.

II.

III.

IV.

V,

VI.

Site Visits

Workshops

Outreach

Georgia High School/High Tech Annual Report to the Georgia

Division of Rehabilitation Services

Georgia High School/High Tech Guide

Georgia High School/High Tech Video Tape included



Overview
GeorgiaHigh School/HighTech is barely two yearsold, originatingwith a pilot project in
Columbus in 1997. The Georgia Committee on Employment of People with Disabilities
administerstheprogram,developingfundingsources,promotingrecruitmentof businessesto the
program,offering training,guidance,leadership,programplanning, liaison with partners,and
generalassistanceto therapidlyexpandingnumberof programsthroughoutGeorgia.

The "Georgia Model," nationally adoptedby the President'sCommitteeon Employmentof
Peoplewith Disabilities,is an interactivecommunity-basedpartnershipof existing resources,
includingsecondaryand post-secondaryeducatorsand institutions,rehabilitationprofessionals,
businessleaders,local, state and national governmentagencies,and parents, individualsand
organizationsinterestedin disability issues. This coalition describes,organizesand provides
possiblecareerpathsin hightechoccupationsto promotecareereducationandotherenrichment
opportunitiesfor studentswith disabilitiesenablingthemto makeappropriatecareerchoices.The
programmodelis flexiblesothatit canbedesignedto meetlocalcommunityneeds.

Thegrowth of theprogramhasbeenphenomenal.Georgiacontinuesto leadthenationin thetotal
numberof programsreportedto the President'sCommitteeon Employmentof Peoplewith
Disabilities.At the end of the 1997-1998fiscal year, therewere nineHigh School/HighTech
programsthroughoutthe state. During this pastyear,over 20 new programswere initiated in
Georgia,includingeight new counties in the SavannahArea. Many of these are in rural areas

and provide an otherwise unrealized opportunity for students to progress into high tech education

and employment opportunities.

The framework established in 1997 remains in existence, emphasizing community ownership,

partnership and collaborative support at the local, state and national level Regional Initiatives

Coordinators appointed by the Georgia Division of Rehabilitation Services have been instrumental

in the exceptional growth of the program.



Getffng Started

Utilizing Division of Rehabilitation Services (DRS) Regional Initiatives Coordinators, High

School/High Tech got off to a fast start. In October, the Savannah region hosted a meeting at

their Savannah offices to introduce High School/High Tech. DRS Account Representatives from

the ten counties in the region were joined by educators, and representatives of Goodwill, the

business community and the Coastal Center for Developmental Services. Training was provided

by Lee Miller, Georgia Committee Chair. The program also featured a High School/High Tech

video commissioned by the Georgia Committee and funded by the Georgia Department of Human
Resources.

Dr. Kenneth Sajwan, Project Director for the Savannah State University NASA grant, joined the

group to discuss implementation of programs in the region. Plans were made for a follow-up

meeting in November and for expansion of the program into the Augusta area.

In November, the Augusta Mayor's Committee hosted a meeting at Augusta Technical Institute

for the Central Savannah River Area (CSRA). Representatives of DRS, School Systems,

Chamber of Commerce, Augusta Tech, and others were in attendance. Regional Initiatives

Coordinator Joyce Hardy-Jones participated. Dr. Kenneth Sajwan, Program Director, Savannah

State University NASA Grant addressed the group.

Seven CSRA counties were in attendance: Richmond, Columbia, Lincoln, Jefferson, Burke,

Emanuel and Wayne. Training was provided by Georgia Committee Chair Lee Miller.

As a result of this meeting, three new High School/High Tech Projects are now operating in

Richmond, Columbia and Emanuel counties. The other counties were favorable to forming new

projects, but did not have the proper representation to form the required teams and identify

students to be served. It is anticipated that there will be additional programs formed from this
nucleus.

Augusta Mayor's Committee Chair Marlin Millender introduced a CSRA High School/High Tech

web site. The Mayor's Committee agreed to administer the regional program in collaboration

with school systems and DRS Initiatives Coordinator Jones.

Later that month, a meeting was held at Savannah State University, attended by DRS Account

Representatives from nine counties. Attending were school superintendents, educators,

businesses, Goodwill and others interested in forming High School/High Tech programs in the

region. Dr. Sajwan and Dr. Joseph Silver, Vice President, Academic Affairs, SSU, addressed the

group. Georgia Committee Chair Miller presented training materials. At the subsequent breakout

sessions, High School/High Tech projects were initiated in four "hubs" - Glynn, Camden, Bulloch

and Chatham. Each "hub coordinator" introduced the program to their local areas and proceeded

with meetings with local educators/teachers, business, etc.

In December, Georgia Committee Chair Miller participated with Vice-President AI Gore on a

panel of the Presidential Task Force on Employment of Adults with Disabilities. Ms, Miller

reported on the Georgia Project.



In March of 1999, Bibb County High School/High Tech was initiated at a meeting addressed by

the Mayor of Macon, Lee Miller, and officials from Mercer University, Mayor's Commission on

Disability Issues and DRS. The event, held at the Georgia Music Hall of Fame, was attended by

approximately 75 representatives from local schools, agencies, DRS, students and parents.

Macon Technical Institute participated and had a display set up for the students.

The Savannah Area Team

Students Served

The Savannah Area (which encompasses geographic areas adjacent to Augusta, Savannah and

Macon) now serves over 64 junior and senior high school students with disabilities from sixteen

high schools (Southwest, Groves, Westside, Southeast, Northeast, Christian Liberty Satellite

School, Central, Statesboro, Johnson, Windsor Forest, Jenkins, Savannah, Evans, Swainsboro,

Georgia Academy for the Blind and T. W. Josey) in eight counties (Richmond, Gtynn, Columbia,

Chatham, Emanuel, Bulloch, Bibb, and Camden).

Partnerships

In addition to NASA funding and support, Georgia High School/High Tech has benefited from

the partnership and collaborative resources of the Division of Rehabilitation Services, Governor's

Council on Developmental Disabilities and the President's Committee on Employment of People

with Disabilities. The major support for the program, however, emanates primarily from members

of each of the communities served. These include such entities as County School Districts,

Georgia Department of Labor, City Governments, Mayor's Commission on Disability Issues,

Disability Connections, Statewide Independent Living Council, Mercer University, Coliseum

Medical Center, Georgia Music Hall of Fame, Middle Georgia Consortium, Savannah State

University, Macon Technical Institute, Augusta Technical Institute, the Boeing Company,

SCANA Energy, Goodwill Industries, K&Q Services, Knology and other corporations.

The Georgia Business Leadership Network, an initiative of the President's Committee

administered by the Georgia Committee, has been instrumental in encouraging businesses to act as

peers in creating awareness of successful employability of people with disabilities. The Georgia

Business Leadership Network (chaired by IBM) has about 100 members statewide, representing

such corporate entities as Delta, AFLAC, ATT, Westinghouse, Marriott, Hyatt, UPS, Synovus,

Cello-Foil, Cessna, Pratt & Whitney, and many others.

Employers provide technical assistance, expert advice and general know-how to High School/

High Tech students. Without the program, it would probably take the students years - if ever - to

have the benefit of such "hands-on" training.



Activities

Georgia High School/High Tech has empowered students to explore post-secondary education to

be eligible for meaningful employment in the high tech workplace of the future. Students were

offered a variety of experiences to encourage their continued education in the fields of

mathematics, science, engineering and other high technology areas. The program included

placement in paid summer internships, workshops and job-readiness training seminars, corporate

and post-secondary institution site visits, mentoring, job shadowing, field trips to NASA for
launches and other activities.

Each Georgia High School/High Tech site is unique. The Georgia Model encourages students

and team members to develop local programs of interest to them, as long as they meet the

guidelines of the state program.

The Savannah Area programs emphasize computer know-how, web site implementation,

information technology skills, career development, job readiness training and hands-on experience

in high tech summer internships with local corporations. Meetings with the Savannah State

project director and staff, as well as with administrators (including the Vice President of

Academic Affairs,) have engendered an array of technological learning opportunities for High

School/High Tech students. Seminars and workshops have been developed, offering not only

computer training at the newly installed computer lab made possible by the NASA grant, but also

an introduction to Marine Biology, BioTechnology and Environmental Studies.

During the 1998-1999 fiscal year, Savannah Area High School/High Tech offered students a

variety of challenging and motivational experiences. Highlights included:



Visit to NASA KennedySpaceCenterfor theJohnGlennlaunch.

Participationin NASA's KennedySpaceCongress,wherestudentsviewedcomputergraphics
demonstrationsanddisplaysof the spaceshuttle,shuttlepayloads,internationalspacestation,
expandablelaunch vehicles and other space-relatedactivities. Studentsparticipated in
seminarson GlobalPersonalCommunications,Unity for Peace,SpaceAccessin a Global
Market, Beyond2000,BeyondShuttle,andContinuedHumanAccessto Space.The students
alsohadthe opportuni_,to 'WIeetthe Astronauts,"engagein a questionandanswerperiod,
andobtaintheastronauts'autographs.

Summerinternships,mentoringandjob shadowingat variouscorporationsand government
agencies.Corporateemployerspaid for their interns out of corporate funds. Students

interning at government facilities were paid through the JTPA program.

Permanent placement of several students resulted from their summer internships.

Visits to high tech sites, including the Boeing Company, where students learned first-hand

how a C 17 is manufactured as well as what employment opportunities are available at Boeing,

Coliseum Medical Center, touring occupational Therapy Department, patient wings and the
Lab.

Participation in "Some Assembly Required," a national NASA teleconference providing

interactive dialogue with astronauts, engineers and scientists involved in the International

Space Station.

Students are being evaluated for level of computer skills, followed by appropriate computer

and web site training at Savannah State University and Macon Institute of Technology.

Participation in the First Annual Georgia High School/High Tech Conference held at Georgia

Institute of Technology. Students from throughout the state had an opportunity to share

information about their local projects and summer internships. Georgia Tech personnel

introduced students to career development opportunities at the Institute and to the GLOBE

environmental study program. Students were addressed by the Assistant Dean of Students,

Senior Research Associate and Senior Research Engineer of the Georgia Technical Research

Institute, and a career development officer. Also on the program were the High School/High

Tech, Work Force Recruitment and Youth Leadership Directors of the President's Committee

on Employment of People with Disabilities, and representatives of the Georgia Department of

Labor, U.S. Department of Defense and others.

Visit to the Fernbank Science Center and Planetarium, including presentation, "Return to the
Moon."



Enrollmentin aweb pagedevelopmentclass, teaching students computer programming using

html codes. Students received a manual for future reference and were taught skills necessary

to design their own web page. The course enables students to design and continually update a

web site for High School/High Yech, allowing them to share programs and activities with

others via the internet. The course also gave students the knowledge to design and maintain

web pages for employment, thus providing a skill that may assist them in finding employment.

The program is ongoing.

• Attendance at Employment Readiness Seminars to discuss what employers look for,

appropriate dress, interviewing skills and resume writing,

Participation in seminars at Augusta Technical Institute featuring a noted local guest speaker

with disabilities, discussing turning disabilities into abilities. Students also received information

about transitioning to post-secondary schools.

Plans are already in progress for the coming fiscal year. Newly formed projects in the region will

have the benefit of seed money from the President's Committee on Employment of People with

Disabilities to pursue their specific interests. The projects are limited only by the imagination of

the local High School/High Tech teams.

Outreach

Many activities ancillary to Project Georgia High School/High Tech included active outreach to

partners and potential collaboratives. And, since we are still a relatively new project, our team

took advantage of opportunities to learn from established programs. Selected highlights of the

Georgia Committee's and Savannah Area students' activities during the 1998-1999 fiscal year

follow:



1998

October

• Planning workshop for students' trip to KSC for John Glenn Launch

• Nominations and selection of High School/High Tech students for 1998-1999 fiscal year

• NDEAM presentation to U.S. Department of Labor, highlighting activities of Georgia
Committee

• Professional videographer produced Georgia High School/High Tech video for distribution to

state projects

• Presented Georgia High School/High Tech program, video, at joint United States/European

Union Conference

November

• Georgia High School/High Tech students and team to KSC for John Glenn launch,

educational instruction, social activities with Space Coast Center High School/High Tech

group.

• National Association of Governor's Councils Southern Regional meeting; Georgia High

School/High Tech report; discussed partnerships with adjoining states

• Meeting with foundation to develop funding for programs

• Executive Board meeting, President's Committee; presented Georgia High School/High Tech

program and video to Board

December

• Chair presented Georgia High School/High Tech program on panel with Vice President Gore

at meeting of the Presidential Task Force on Employment of Adults with Disabilities

• Presented Georgia High School/High Tech to Georgia Rehabilitation Association Board

1999

January

Development, writing, printing, assembly of High School/High Tech Guide for Regional

Initiatives Coordinators, High School/High Tech Project Directors

Statewide meeting with Regional Initiatives Coordinators; distribution of Georgia High

School/High Teeh Guides and video; preliminary plans for new projects developed

Georgia State Rehabilitation Council meeting', presentation of High School/High Tech video

to Council, SILC; BLN and YLF briefings



• Meeting with U.S. Department of Labor, OFCCP; Georgia High School/High Tech

nominated for USDOL Award by region leadership

• Partnership with Marriott Foundation "Bridges" Program explored

• Georgia Committee advised they will receive $40,000 from President's Committee as seed

money for new projects

• Meeting with Vice President Gore's Disability Counsel and Senior Domestic Policy Advisor

to present Georgia High School/High Tech for Vice President's national agenda

February

NASA Educator's Conference, Johnson Space Center, Houston, TX; chairand team members

participated in workshops to enhance Georgia High School/High Tech programs; meeting

with Space Hab Representative to explore experimental space project for 2000

International Space Station Teleconference, "Some Assembly Required." High School/High

Tech students participated in national teleeonference; opportunity for students to understand

ISS and to ask questions of astronauts, scientists and engineers involved in ISS

National Association of Governor's Councils meeting at office of President's Committee on

Employment of People with Disabilities, Washington, DC. Identified and established contact

with resources for GCEPD.

Macon/Bibb County High School/High Tech kick-off, Georgia Music Hall of Fame.

Attended by students, parents, post-secondary institution representatives, teachers, business

leaders, mayor, DRS, others,

March

• Georgia ADA Exchange Conference; developed business and government contacts

• Chair attended Georgia Council on Developmental Disabilities Legislative Day, State Capitol;

update on legislative matters relating to disabilities; meeting with disabilities advocates;

discussed grant application for High School/High Tech from DD Council

• Chair met with Georgia Health Policy Center to discuss potential funding for Youth

Leadership 2000, an extension of High School/High Tech

• Meeting with Atlanta Industry Liaison Group, Atlanta; developed contacts with

representatives of IBM, Motorola, LIPS, US Department of Labor, others, for High

School/High Tech internships and BLN activities. Joined with US Department of Labor,

OFCCP, DRS, Industry Liaison Group as co-sponsor of Disability Linkage Conference in

Atlanta, July 13

• National Business and Disability Council Conference, Microsoft, Atlanta; opportunity to

network with business representatives to further High School/High Teeh and BLN

• Obtained $40,000 PCEPD grant for seed money for new Georgia High School/High Tech

programs



• Governmental Affairs Conference, US ARC, Washington; update on programs for persons

with disabilities; contacts with advocates, congressional liaison

• Governmental Affairs Conference, National Rehabilitation Association, Washington; update

on congressional situation re disabilities; congressional liaison; meetings with Georgia reps on

High School/High Tech

• Meeting at White House with Disabilities' Counsel; discussed GCEPD programs; developed

potential opportunity for High School/High Tech students to visit White House and present

High School/High Tech activities

• Meeting with Executive Director, Presidential Task Force on Employment of Adults with

Disabilities, US Department of Labor, Washington; presented GCEPD programs; developed
collaborative

• Attended PCEPD national kick-off of program for White Collar Employment for People with

Disabilities, US Capitol, Washington; interacted with business and government reps re

GCEPD programs

• Georgia Department of Labor Conference, Augusta; Keynote speaker on GCEPD and

programs; opportunity to discuss projects with Commissioner Michael Thurmond and other

key DOL personnel

• Discussion with Chair, Augusta Mayor's Committee, re direction and activities of Committee,

High School/High Tech and BLN programs

• Reported to GSRC meeting on High School/High Tech programs, Augusta

• Meeting with Mayor Bob Young, Executive Assistant Mark Gibbons, Augusta; received

support for programs of Mayor's Committee and GCEPD

April

• Prepare and forward GCEPD report to Presidential Task Force on Employment of Adults
with Disabilities.

• Teleconference with DRS re GCEPD budget. GCEPD programs included in Georgia State

Rehabilitation Council budget.

• Arc of the U.S. Board Meeting, Arlington, TX. Networking; discuss implementation of

Georgia Project Employ, a project of the President's Committee on Employment of People

with Disabilities to encourage White Collar Employment for People with Cognitive
Disabilities.

• PCEPD Youth Leadership Teleconference; information gathering, networking with existing

programs, assistance in obtaining grant for Georgia Youth Leadership 2000.

• PCEPD/National Association of Governors' Councils, Anchorage, AK. Report on GCEPD

programs, networking. Meetings with representatives of Governor's Councils, President's
Committee and Presidential Task Force staff.



May

Planning Committee Meeting for Disability Linkage Conference, Atlanta. GCEPD is co-

chairing conference with US Department of Labor, OFCCP, DRS, Atlanta Industry Liaison

Group. Opportunity to present HSHT program to several hundred business leaders.

Marriott Bridges Foundation Business Advisory Council Meeting, Atlanta Meeting with

Georgia Tech Research Institute, Atlanta, re GLOBE program. Established collaborative with

Georgia Tech for GLOBE opportunities for HS/HT projects. Possible collaborative with

Fembank Science Center. Set up statewide Georgia Tech/Fernbank visit for HS/HT in July.

PCEPD Executive Board Meeting, Washington, DC. Represented C__rCEPD. Meetings with

Paul Hippolitus, Nellie Wild, Program Director, HS/HT; Deputy Coun.cil for Disabilities,

Office of the Vice President. Possible Georgia visit of Vice President to meet with Georgia

HS/I-IT students, adopt HS/HT as a White House initiative; national HS/HT training

conference scheduled for De, October.

• Planning meeting, Disability Linkage Conference, Atlanta.

lists, etc.

June

Developed program, invitation

• Reception with Senate Disability Conference, Mini Loans for Assistive Technology, Senate

Caucus Room, DC. Networking opportunities, obtained names in Georgia for contacts for

GCEPD, information on assistive technology available.

• Marriott Bridges Foundation Dinner honoring companies participating in program.

Networking, meeting set with National Director, Georgia Executive Director in Atlanta for

GA HS/HT collaborative

• White House Reception for PCEPD Executive Board. Presentation of Awards by President

Clinton to 1999 Presidential Awards Recipients. Discussed Georgia High School/High Tech

with President; PCEPD Chair; PCEPD National Director High School/High Tech; Social

Security Administration Reps; Executive Director, Presidential Task Force on Employment of

Adults with Disabilities; Disability Council Liaison to President; others.

• Meeting with grant writer to identify potential grantors; begin preparation of grants.

• Meeting with Marriot Bridges Foundatiofi National and Georgia Directors to explore support

for statewide programs.

Jury

• Summer internships ongoing - mentoring, shadowing, training.

• Disability Linkage Conference, "Putting Abilities to Work;" major business corporations

represented; Georgia Committee co-sponsor with DRS, U.S. Department of Labor, OFCCP,

Atlanta Industry Liaison Group; attended by Governor Roy Barnes, President's Committee

Vice Chair Ron Drach; Chair presented High School/High Tech program

10



First Annual Summer Conference, Georgia High School/High Tech, held at Georgia Institute

of Technology; presentations by Georgia Teeh Dean of Students, Georgia Technical Research

Institute, U.S. Department of Defense, President's Committee, Department of Labor, DRS,

High School/High Tech students, others

Students' visit to Fernbank Science Center and Planetarium; planetarium program "Return to
the Moon"

August

Work begun on creating High School/High Teeh web site.

Georgia State Rehabilitation Council meeting; report to Council and DRS on High

School/High Tech

Georgia Rehabilitation Association Conference

Georgia Business Leadership Network planning committee meeting; High School/High Tech

one of projects of GBLN; attended by representatives of IBM, Marriott Foundation,

Columbus State University, Georgia Department of Labor, U.S. Department of Labor,
OFCCP

• Youth Leadership 2000 planning meeting; project coordinator assigned; time line, action plan

developed

• Meeting with Dr. Joseph Silver, Vice-President, Academic Affairs, Savannah State University,

and other administrators to establish programs for new fiscal year

• Meetings at Savannah State with Dr. Kenneth Sajwan, Project Director, and Majeda Nabhart,

Assistant Director of Research, to evaluate past year and plan for new programs

September

Computer and web site training for Savannah area students

Nomination of students for 1999-2000 High School/High Tech

Development of web site

Announcement of Youth Leadership 2000

Georgia High School/High Tech Report to Department of Human Resources Board of Directors

Arrangement for workshops at Savannah State University for Environmental - Bio Teeh - Marine

Biology

Data base established at Savannah State University for tracking, monitoring, surveying Georgia

High School/High Tech students

I1



High School/High Tech - Who Benefits

Rarely do we find such a "win-win" situation with so many beneficiaries - the student with a

disability, the employer, the family, Albany State University and the community in general,

The Student

Many students' futures are not clearly defined when they enter the High School/High Tech

program. Generally, they have no high tech workplace experience. Work preparation training

and internships provide them with this experience, and for many, with the first job they ever held.

Without High School/High Tech, their chances of being placed in a high tech position are
minimal.

Upon nomination by the school district to the program, students receive evaluation and

assessment to determine skills and interests. Additionally, acceptance in the High School/High

Tech Program usually results in the student's referral to the Division of Rehabilitation Services, a

member of the community-based High SchoolfI-Iigh Tech collaborative existing throughout the

State. The goal of DRS is to provide their clients with proper training and services to enable

them to enter the workforce. The DRS's "work prep" program helps finance internships and

assists in any additional job preparation required.

Another benefit of participation in High School/High Tech is the partnership with NASA, which

allows students to view a shuttle launch - this year to see John Glenn's historic launch. Students

also attend the NASA Kennedy Space Center Space Congress, where they tour the facility,

participate in educational seminars and workshops, and have the opportunity to meet with

astronaut s.

Students receive more than mentoring and training. They receive opportunities to explore options

for their future - enabling them to consider changing education and employment goals. Interaction

with other students, not only from Georgia but other states as well, enhances the development of

social skills, self-confidence and self-esteem Students with disabilities discover - perhaps for the

first time - that they are "more the same than different" from other students.

A High SchoolA-Iigh Tech enrollee expressed his enthusiasm for the program, saying:

"I am very proud to have been chosen for the High School/High Tech program. School

has helped me to apply my knowledge in the classroom. The High School/High Tech

program is giving me the chance to put my knowledge to use in the workplace, and to

travel to new places such as the NASA Space Center. The most important tool for success

is the belief that I can succeed and this program will be a stepping stone to my future."

12



This student has now graduated and is employed in a high tech position at a television station. He

serves as a mentor to other students in the program.

The Employer

The introduction of capable students to Georgia businesses has opened new avenues for inclusion

of persons with disabilities in the marketplace. The next millennium will require computer and

other high tech skills to meet the needs of the job market. High School/High Tech not only helps

these young people attain meaningful employment, it also provides excellent employees for the

corporate world, focusing on inclusion in the labor market of all capable workers, and creating

independence in this population.

Employers applaud the program, offering the following comments:

"AFLAC welcomes the opportunity to participate in the High School/High Tech program.

We recognize the possibilities...and the valuable service it provides to the.., community.

Productive work is an essential part of having positive self esteem and promotes

independence in young adults. We consider this an investment in the community and in

our youth. We do not want to miss this unique opportunity to...help a young adult

explore their professional options and encourage them to aspire to achieve more than they

might otherwise have dared to dream .... They come in just as any other employee...and

do a class act job. "' Sharon Douglas, Second Vice President, Human Resources, AFLAC

"...(W)hat you saw in him is a growth from being told what to do at the outset to

someone who was responsible and able to carry out his duties with little supervision."

Michael Dunbar, Vice President, Public Relations, Greater Columbus Chamber of

Commerce, discussing his High School/High Tech intern

The Family

The benefits of High School/High Tech inures also to the families of our students. Parents have

commented upon the independence, enhanced self-confidence and self-esteem resulting from

enrollment in the program. As one parent stated, "(My daughter) has reached a different level of

maturity .... It was a very positive experience."

13



The Community

The community will benefit from High School/High Tech students' future contributions. A

leadership program is planned for the next fiscal year which will tap outstanding High

School/High Tech students for a four-day retreat offering intensive leadership training. Students

will be asked to share what they have learned with other students with disabilities and with their
communities.

The concepts of High School/High Tech help to strengthen both private sector and public sector

economies. With skills and technology, people with disabilities can reach independence. Enabling

students with disabilities to continue their education, pursue realistic career goals and enter the

job market changes their status from tax consumers to contributing tax payers. Not only will they

pay income taxes, but they will have more money to spend, yielding a better quality of life for the

consumers, as well as tax dollars and revenue for businesses in the community.

Media Coverage

Georgia High School/High Tech and its students were featured in numerous newspaper articles

and television programs. (For example, students shared their experience of viewing the John

Glenn Launch on NBC's "Coffee Break.") The reception of the High School/High Tech program

by the media was gratifying.

Outcomes

Eight High School/High Tech programs were implemented in the Savannah State University

region, which (when added to a new program in northeast Georgia) brings the Georgia total to

over 30 projects,

The successful "matching" of our students with employers forwarded the goals of High

School/High Tech by proving that identification and placement of candidates with appropriate

skills - mentored in a high tech environment - works,

The personal/social growth and skills development of High SchoolfHigh Tech students is readily

apparent to all who know them. The change in newly enrolled High SchoolfH.igh Tech students

after they have been in the program for a while is dramatic. Students who enter the program

shyly are now outgoing mentors and the best public relations champions for High School/High
Tech.

14



The most visible results of the High SchoolS-Iigh Tech program come from the students
themselves.

• They have been exposed to information about employment opportunities (and how to

successfully achieve them) in the fields of science, engineering, mathematics and other

technological areas.

• They have been evaluated for strengths and weakness related to high tech and post-secondary
advancement.

• They are actively developing skills required for success in high tech fields.

• They have increased their self-esteem and self-worth.

• They have become "students with abilities," possessing a new and positive image of
themselves.

• They have reevaluated and identified their reachable future goals.

• They enjoy enhanced social skills.

• They have presented programs to the media and other groups with poise and confidence

which they did not have when they entered the program.

• They are aware of, and take advantage of, post-secondary education choices.

High School/High Tech "graduates" serve as mentors to newly enrolled students. Graduates are

attending post-secondary education at colleges or technical schools, many continuing with

part-time work at companies where they served their summer internships.

Summary

The High School/High Tech initiative of the President's Committee on Employment of

Disabilities, Georgia's application of the collaborative "Georgia Model" and NASA's commitment

of funding have shown that opportunities for High School/High Tech students are unlimited. In

Georgia, the partnership approach to meeting the needs of this program has opened doors

previously closed. As the program grows and develops, reflecting the needs of our students and

the marketplace, more opportunities will be available. Our collaboratives are there to provide

these opportunities and meet the challenge of matching our students with appropriate education

and career goals.

Summing up the activities and outcomes of Project Georgia High School/High Tech is not

difficult. Significant outcomes have akeady occurred in the Savannah area as a result of NASA's

grant.

The support of NASA has enabled Georgia Committee to "'grow" High School/High Tech

throughout the region--and, by example, the state. The success of the Columbus pilot project has

fostered the proliferation of projects, resulting in more than 30 Georgia High School/High Tech

programs--with eight in the Savannah area.
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High School/High Tech students have been exposed to a mix of learning experiences to broaden

their educational horizons. They have benefited from the International Space Station

teleconference; summer internships; local, state and national guest speakers; workshops at NASA,

Georgia Institute of Technology, Georgia Technical Research Institute and Columbus State

University; attending the John Glenn launch; participating in the NASA Kennedy Space Center

Space Congress; career developmental programs; and other activities designed to enrich their lives

and encourage pursuit of high tech education and employment opportunities.

High School/High Tech programs succeeded in:

Motivating students to explore their own interests and potential in science and technology

Encouraging those interested in science, engineering, and technology-related careers to aim

for college and a degree in their chosen field

Providing students with appropriate career planning, including counseling on colleges and

degrees in their chosen fields

Assisting students with disabilities to become independent, productive members of the

technology driven work force of the 1990s

Helping professionals in science, engineering and technology-related fields to better

understand uses of assistive technology and the accommodation and facility-access needs of

persons with disabilities

Providing employers in the science and technology fields with a new resource for qualified
workers.

What overall measurement of success can we apply? Primarily, the goals of the Americans with

Disabilities Act were met. Equally important is that our program has addressed the needs of the

unserved and underserved population.

We have built constructive partnerships, utilizing the existing resources available to organize and

interest the region's employers of persons with high tech skills to provide jobs for qualified people
with disabilities.

Prior to enrollment in High School/High Tech, most students had no specific plans for high tech

employment. By providing internships for High School/High Tech students, employers have

invested time and training to develop latent talents and skills. With the introduction to - and the

development of- the high tech skills which with which our students become adept, they can look

forward to pursuing post-secondary study enabling them to enter high tech fields.

The high-yield activities of High School/High Tech have helped students determine their interest

in, and aptitude for, a variety of careers. The results are threefold:
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Students have opportunities to investigate employment avenues that might not otherwise
be available to them.

Participating companies can cultivate potential employees.

The community sees increased employment opportunities for people with disabilities.

Thus, one of the accompanying goals/benefits of High School/High Tech is to bring about change:

Change for our students: a redirection of education and employment goals

Change for employers: realization or reinforcement of existing awareness that people with

disabilities make good employees.

Change for the community: creating an emphasis on thinking of our students in terms of
abilities - not disabilities.

Change occurs most assuredly through success derived from education and awareness, dedicated

people, identifiable goals, and implementation of a program to achieve these goals. Through High

School/High Tech, the stage is set for employability and change - change of attitudes, change of

perception, change of opportunities, change of future expectations.

The High School/High Tech program works its magic in every day ways, providing our young

people with the skills and foundation to achieve their dreams. High School/High Tech gives our

students a vision and a hope for the future - a future in which they can be a contributor - a tax

payer rather than a tax consumer - a participant rather than an onlooker.

The Georgia Committee on Employment of People with Disabilities extends its profound thanks

to NASA for funding the opportunity to make a positive difference in the lives of our students.
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NASA Kennedy Space Center
John Glenn Launch

October 1998



NASA Kennedy Space Center
John Glenn Launch



NASAKennedySpaceCenter
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INFORMATION

FOR
VISITORS WITH
SPECIAL NEEDS

__SPAKENNEDY
CECENTER

_q_VISITOR CENTER-

Delaware North Park Services of

Spaceport, Inc.
Mail Code: DNPS

Kennedy Space Center, FL 32899
phone (407) 452-2121

fax (407) 452-3043
TDD (407) 454-4198

Internet Address:

http://www, kscvisitor, com



2 - Friday, May 21, 1999
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Students take trip to NASA

Stephen Gtlrr / Daily News

Local members of Georgia High School/High Tech, a national program promoting post-
secondary educational opportunities for people with disabilities, recently made a trip
to the Kennedy Space Center in Florida. Students from Troup and LaGrange high schools
had an opportunity to meet and talk with NASA astronauts during their visit. Shown dis-
playing autographed photos from the trip are, from left, Lori Nelson, Amy Childs, Justin
Sikes, Brian Williams and Bobby Perkins.



BIBB COUNTY

HIGH SCHOOL/HIGH TECH

EVENTS-.

April8 th 1999 11:00 to 1:00

Westside High School

Pizza Party and Group Activi .ty

Transportation: School bus will pick up all Bibb County School

students and transport them to Westside.

**Students will meet to discuss future programs as well as to get to

know the other students. We will be asking for ideas of what programs

we would like to conduct, discussing the summer internships and

programs that are already scheduled.

April 13 th 10:00

Boeing Tour

Students will tour the Boeing Company. Boeing is the world's largest

manufacturer of commercial jetliners, military aircraft and the nation's

largest NASA contractor. Technology will be viewed and students will

be able to ask questions of persons working at the company.
TRANSPORTATION HAS YET TO BE ARRANGED.

April 15 th 10:30

Medical Center Tour

Students will tour the Medical Center and will have lunch in the

cafeteria. Students will see technology in the medical field and will get

close up in at least one area (such as Xray). Lunch will be provided.

TRANSPORTATION HAS YET TO BE ARRANGED.

April 27-29 th

NASA Trip: Space Congress

Six Bibb County students will travel to NASA for the Space Congress.

These six students are all seniors, with one student being selected from

each high school and one from the Georgia Academy for the Blind.

Students will get to tour NASA facilities, attend the Space Congress,



and meet the astronauts. The Bibb County students will join other High
School/High Tech programs from around the state to attend this event.

May 6 th 10:00

Macon Tech Tour

Students will tour the campus of Macon Technical Institute. They will

learn about the 100 programs available as well as options for financial
aid.

TRANSPORTATION HAS YET TO BE ARRANGED

May 12 th

Tools for Life, Warm Springs

Students will travel to The Roosevelt Institute for Rehabilitation in

Warm Springs Georgia. Rehabilitation Technology will be explored

through hands-on presentations and activities. A Rehabilitation

Engineer, Technologist and an Occupational Therapist will be available

to answer questions and explain job duties associated with their jobs.
TRANSPORTATION HAS YET TO BE ARRANGED.



Students and Counselors prepare

to go to the Kennedy Space Center Space Congress
April _999



Kennedy Space Center
International Space Congress

]ulY 1999
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Kennedy Space Center

International Space Congress
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IIG ORGAHOHSCHOOU.ilPromoting Science, Engineering & Technology Careers
for Students with Disabilities.

June 24, 1999

The Georgia High School/High Tech Program is sponsoring field trip to the 1't Annual Summer

Conference at Georgia Tech University. You and your parents are invited to attend this field trip on

Wednesday, July 14th, 1999. The various High School/High Tech programs throughout the state

will meet at the Georgia Tech University at 10:30 a.m.

This trip will provide you the opportunity to meet Nellie Wild, National High School/High Tech

Program Director. You will the opportunity to learn about Georgia Tech University and the GLOBE

program. There will be a presentation of the Albany Program concerning their NASA Butterflies in

Space Project. It will also provide the students the opportunity to meet and talk about the activities

and experiences of their High School/High Tech programs.

After lunch at Georgia Tech, we will visit Fern/_ank Science Center. At the Center, the students will

see various science and technology exhibits. We leave Atlanta approximately 5:00 p.m. to return to

Columbus. Please fill out the two enclosed permission forms and bring them with you to the bus.

You MUST have these two permission forms to be able to go on the trip. You will not be able to

go on the trip without them. We will meet at 8:00 a.m. at the Elizabeth Turner Continuing Education

Building on July 14th.

Please call Dale McLaughlin at 569-3066 at Columbus State to let her know you are going on the trip

by July 7th, 1999.

If you have any further questions, please feel free to contact Dale at 569-3066. We are looking

forward to hearing from you!!

Sincerely _, , 1

/ Joe Ridd e, Project Coordinator
Georgia High Schoob't-/igh Tech



Georgia High School/High Tech
1st Annual Summer Conference at Georgia Tech

July 1999
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Some Assembly Required

LIVE! via Satellite

Thursday, February 18, 1999
12:30- 2:00 PM (ET)
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INTERNATIONAL SPACE STATION

art

_ 'ed

The program witt cover
topics inctuding:

TELECONFERENCE

THURSDAY
February 18, 1999

give time and place

including room numbers

presented by:

INTERNATIONAL SPACE STATION,* ABSEMBLY COMPLETE

Astronauts and scientists working on the Space
Station will answer your questions live on the air!

A new era of space exploration begins as the
first elements of the International Space Station
(ISS) are launched - with Some _.ssembtg

Required. Join us for this live interactive satellite +
"/'\ ¢.

teleconference designed to give you an inside _ ""_1_
look at what it takes to assemble the people, _"_ _'ilk"

the parts and the plan for the world s largest Jl___)'x
orbiting research facility.

• Astronaut training around the world

• The basics of living and working in space

• ISS modules and how they work

• Current research in microgravity and the

benefits for life on earth

• Medical and technological advancements

• Careers in math, science, and engineering

Hear firsthand
from NASA scien-

tists, engineers
and astronauts

how they plan
research and train

for long-duration
missions aboard

Space Station.
Learn how studies

in microgravity
give us new insight
on the human

body and the
world around us.
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JOIN OUR STUDENTS

TO TALK ABOUT

YOUR CAREER ON

FEBRUARY 18_ "1999

TELECONFERENCE

THURSDAY
February 18, 1999

time and location

R.S.V. R to

nor'qe c:nd phone r, umL-,e:

o{ ,:-ver-" coordinotc_

presented by:

INTERNATIONAL SPACE STATION:

Some Assembtg Required

A new era of space exploration begins as the first
elements of the International Space Station (ISS)
are launched -- with Some Assembl.g Required.
Join us for this live interactive event designed to
give students an inside look at what it takes to
assemble the people, the parts and the plan for
the world's largest orbiting research facility.

Students will hear from - and even talk with -

top NASA scientists, engineers and astronauts
about the latest progress of ISS.

We invite science and engineering
professionals to come to our school,
share your knowledge with our stu-
dents, and respond to questions
about your career. The program
will cover topics including:

IU[

- Astronaut training around the world

i!

• The basics of living and working in space
• ISS modules and how they work
• Current research in microgravity and the

benefits for life on earth

• Medical and technological advancements
• Careers in math, science, and engineering

IDEA;

INTERNATIONAL J_ PAC E

I_ TATID N : ASSEMBLY

COMPLETE

This live satellite
event provides a
unique opportunity
to hear firsthand
how science and
technology come
together as NASA
experts train for
long-duration mis-
sions aboard

Space Station.
Produced by NASA
and WHRO this

program will teach
students how stud-

ies in microgravity
give new insight on
the human body
and the world
around us.



S_v_nn_h Stc_te University

High School/High Tech
Workshops

Savannah State University - Kenneth Sa_wan, Project Director



Savc_nnah State University
High School/High Tech Workshops



Sowonnnah Stcrte University

Hicjh School/Hicjh Tech Workshops



Training for the
Regional Initiatives Coordinators

J_ua_, 1999

--c _?_,



Training for the R_jionol Initiatives Coordinators



Tr<dning for the Reojionol lnlti_tives Coorclinotors
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Bibb County
Hia3hSchool/1-1igh Tech

Kickoff



Bibb County Hi,:JhSchoolMic3h Tech
16ckoff



Bibb County Hiqh School/1-1icjhTecb
l_ckoff



TOP: Bibb County Hicjh School/High Tech Kickoff

BOTTOM: Website Tralnincj



FEBRUARY26, 1999

3:00 TO 5:00

GEORGIA MUSIC HALL OF FAME

F

F

r-

YOU'RE INVITED TO ATTEND AN EVENT HONORING STUDENTS WITH

DISABILITIES WHO WILL PARTICIPATE IN THE GEORGIA HIGH

SCHOOL�HIGH TECH PROGRAM FOR BIBB COUNTY. THIS

PROGRAM IS AN INITIATIVE OF THE PRESIDENT'S COMMITTEE ON

THE EMPLOYMENT OF PEOPLE WITH DISABILITIES. STUDENTS

HA VE BEEN SELECTED TO PARTICIPATE IN THIS PROGRAM BASED

ON THEIR SUCCESS IN HIGH SCHOOL, AND THEIR ABILITY TO
PERFORM JOB TASKS IN TECHNOLOGY'RELA TED FIELDS. PLEASE

JOIN US TO LEARN MORE ABOUT THIS PROGRAM, AND TO

F TULA TE THESE STUDENTS FOR BEING CHOSEN!CONGRA

HIGH SCHOOL/HIGH TECH ALLOWS STUDENTS TO PARTICIPATE IN,

JOB SHADOWING, SITE VISITS, TRIPS TO NASA, WORKSHOPS AND

SUMMER INTERNSHIPS.

A TOUR OF THE MUSEUM, AND REFRESHMENTS WILL BE PROVIDED.

*****EMPLOYERS ARE ENCOURAGED TO ATTEND*****

FOR MORE INFORMATION CALL:

SHANNON HARRIS

DIVISION OF REHABILITATION SERVICES

(912) 751-6239



February 17, 1999

News Media Announcement

The Vocational Rehabilitation(VR) Program in conjunction with

the Georgia Committee on Employment of People with Disabilities will

hold a Kick Off for the High School/High Tech program on February

26 th from 3:00 to 5:00 pm at the Georgia Music Hall of Fame. All

interested emplouers, citizens, community organizations and advocates
are invited to come and find out more about this exciting program for

students with disabilities.

The High School/High Tech program is an enrichment program

which allows students with disabilities to explore technology-related

careers. Included in the program are: company visits, workshops,

summer internships and trips to NASA's Kennedy Space Center.

Students have been chosen to participate in this program by their

teachers and other school staff based on their potential to succeed in

fields that use technology on a daily basis. The abilities and interests of

the students are varied and will try to be addressed throughout the

program.

The High School/High Tech Kick Off is a way to recognize the
students who have been selected as well as to explain the program to the

community. All interested individuals are encouraged to attend.

Contact Person: Shannon Harris 751-6239



Lunch'n Learn Workshop on Cultural Diversity and Legislative Advocacy

Columbus State University Continuing Education Center

December 3, 1998, Noon to 4:00 p.m.

Mission Statement: To share experiences and educate individuals of African-America_ Asian-American, Hispanic-
American and Native-American descent in the skills and issues of state legislative advocacy, learn how to contact

elected officicals and effectively participate in state legislative and budget issues, and link with coalitions and

existing advocacy efforts.

Agenda

J

12:00 Registration - Box Lunch

Welcome - J. Edward Wilson, Executive Assistant to Mayor Bobby Peters

Overview - Lee Miller, Chair, Georgia Committee on Employment of People with Disabilities

12:30 Putting it all together

Elizabeth Kinne, Director, Vocational Rehabilitation, Division of Rehabilitation Services,

Georgia Department of Human Resources

1:00 Cultural Diversity Panel

Moderator: Cathy Anderson, Director, International and Multicultural Student Services,

Columbus State University; Co-Host, NBC 38-TV "Coffee Break"

Panel."
Bernard Baker, People First of Georgia

Roxanne Campbell, Chair, Mayor's Commission on Diversity

Junius Christian, Columbus Urban League

Susane Crockett-Jones

Sharon Jamison, Director of Minority Affairs, Columbus State University

Reather Hollowell, Affirmative Action Administrator, Columbus Consolidated Government

Gail McKoon, Executive Director, Mayor's Committee on Persons with Disabilities

Teresa Monroe, People First of Georgia

Medina Salamanca, International Network

Stacy Tuttle, Academic Support Center, Columbus State University

2:00 Legislative Advocacy Training - Tom Bauer, Lobbyist

3:00 Break-out into facilitated groups

Dawn Menegos-Randolph, Director, Public Policy, Atlanta Alliance on Developmental Disability

3:30 Group Reports

3:50 Wrap up

4:00 Adjourn

Funded by The Governor's Council on Developmental Disabilities in partnership with
the Atlanta Alliance on Developmental Disabilities, Jewish Family and Career Services, People First,

and the Georgia Committee for Employment of People with Disabilities



Cultural Diversity Workshop
Columbus, Georgia



Cultural Diversity Workshop

Columbus, Georgia



Cultural Diversity Workshop
Columbus, Geor_a



Cultural Diversity Workshop

Columbus, Georgia
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Welcome
to

Georgia Tech and the Fernbank
Science Center.

The Cobb Co HS/HT Committee.
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performartce. Aclmitta nc:e affera proclram has begun is stnctl',/prohibited. No shows on Mondays.

_e,eralPflll]l'amfi Admission: Studenl:s $1.00, Aaul.ts $2.00. Children under five not admitted.

Returntolh_Mnnn&he2-au_iust29
7hesday- Sunday 3:30 p,m.
Wednesday - Fziclay 8:00 p.m.

Ier_ban/_Ioniglltlive-weeta.Vlegturessries
Tuesdays 8:00 p.m.

_irsi&kyIo/_iN..weeklj/livopeesmitalion
Saturdays 11:00 a, m.

f,bilflren's,Pl'Nl'flm.:\,-_,-,_.,_io,.,..A._J_,_,_,.s0
Sum_erlime!dun,_:t.2..tlu_ust1_
"K_esday--Fri_day 1 1:00 a.m. & l:00 p.m.
Sat:credo}, - St|ndcl},' 1:,30 p.lTt.

[:;or _ tl planeta riu art p rogra ms:

No charge [or sen.ior citizens afle 62 and m, et; l)e Ka[l_ School System employees (with I D)

and Friends o[ Fernhdnk (wilh memi._ership card).

i_bJhJtilall
IX{onclay _ 3(1 a.m..- 5:00 p.m.

qhesctav-i:r[ct_tv ""30 4.tu. 10:00 p.m.

Saltuday Ifl:O0 a.m. .5:00 I).m.

_un_iri}' 'l :00 t_.nl. -.5:00 p.m.

lilrarv
h'l¢mcla_r l.;rM,q_ ,?}:2,t) dm - 5:00 p.m.

fernbank_er_st
hhm{ldy- Iqiddv 2:t)l) i).m. - 5:()0 i).m.

b'l(md_W- Fridd,r (./_r_,, _.1 ,\culusl /_} ] ();()(1 il.[/l, - .:_:()() I).R1,

_d[.lll'd,ly l(.);()O a.m. - 5:00 l).m.

Sunday 2:00 p.m. - 5:00 p,m,

llomeCornposiJilllI_e_JoflstratJoilSite
_/I/'il[(_.l' (]ill'(|ell, _Oq" (_il['(|el], V(;.qet,ihle Garden, Herb Garden

Hummingbird and Butlerily Gardens

l,o(:at(:d l_ehitt(I t fie tllitilt s(:ioll((, c'(q/t<,r btlilrlir_cj

J), '() ,5:00 [)* Ill *_ h md,t',, r:(.i(Id}, ". d.m. -
,%d[illdaiV I():()() d.tll, 5:00 p.nl.

',';till(I/t},' 1 :I)(} I),nl. - 5:()0 p.fll.

flbsenatoq
'l'h.ttrsd,qy & lSrida':, _!',,enio.tlS _llly

,I( :lec_r ewufinCls 1)nrk - 1 }:.,0 p.rn

(:h_u(Iy m, enin!.ls 'lM.ws only
t n_ 'lem(,nl Wc,,nt her (-_:L(.)S 1_]D

Greenbaase
I_,o(:at:(,d a I: 1"25(_ B rin re:l ill ROd d

Sundays I :00 p.m. -5:0()p.m.

Robert[. _talonRoseGardeli
I .o('al:(-_d d(linr't'_/t fO tfira [;(-Hllbd flk _'_ LIS(?LIII/ , ,J ;'N'rl[tlrd[ Iqistoq;, 767 Clifl.orl (,_(_ad

( )pen daih, t)a\v II h) d tiM,:

-Nil ;:a('ililies are opel l fr,.m (,f cl_arqe except lhe l)tcmel:anu m.

All Ia,cil[lies will be cl_,:-:*,_l S,:_lurdd_. -.h [cm,.-itu., July :bS.

DeKalb County School Sy:stem

Fc'rnl)d nk Scien('e C'.entu_; L56 [-[eah)n Po.rk Dnve, N.E., AI lanld, C,e\ 30307- 139B {404) 378-4311
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TOP: Fernbamk Science Center

BOTTOM: Georcjia Rehabifitatlon Workshop



then teaching us."

- US. Vice PresidentAl Gop_v

744 Jackson Place, NW

Washington, D.C. 20503

1-800-858-9947 or e-mail info@globe.gov

GLOBAL
LEARNING AND

OBSERVATIONS TO

BENEFIT THE



GLOBE'S STRENGTH IS

IN PARTNERSHIPS

Students conduct hands-on experiments that

have real scientific significa_lce. They learn how

their local observations, together with those

of other students and scientists around the

world, detail an environmental pictu,e oF

the globe.

Teachers around the world instruct

StLi(.lelltS oil ho\\.' {() take lll(2_.lSkil'elllelats,

hL'lp students understand the relevance of

dleir observati(ms, arid expkdn the signifi-

cance ot: the gtc_bal visualizations.

Scientists :.,d students analyze the

clctt:l in c(mjuiactioil with it_t:(Jrination

o[)t:.l[l'Jccl (r()nl i)thct st)tirces. (] [.0 Bta]'s

ei'0viioilillcilta[ i)l-Jserviil.i(illS hel l) providc -i

t)cttcr l.iilclL'rst:u-Lding o1: Ihe E:.uth.

Nations ill't)tllltl the w()rld enroll their

schtx_l,s ill (;I.OBt{ to elll-i:li'lce global cIlvi-

l'()lllllt_'lllLI] iI",V:_II'ClIUS,'-;;ll'id gh_b:ll data (.'(;,I-

lL'el it )1l.

Organizations and programs that

support environmental education

and science activities join in

cooperative efforts with

GLOBE.

Stticlents, gLiided by trained teachers, take environ-

mental me'lsuremet_its identified :.tnd clesigned by ;.ill

iilterl'lational gl'Otlp ()f" scientists and eittlcatt)lS.

Students send theh data rill the lnternet illl(] other

lll(2_AilS IZ() ;l processing cer_tel'. The Cklta ill'e illacle

avaiklble to envii'otmiental scientists LIIYJ, LIIICi [he

wt)rld, c()ntiibuting to e(:fovts to better understand

thL" Earth.

The stticlerlts' data are t:oi'nhii_cd wilh data fron]

other science sources. Stute-t)t-the-ai't digital

images, based on these data, arc reluyed back it)

die classroom by _elev'ision. comptlters, :.ill{.t othe,

communiczltitms systems• The visualizations empha-

size how each school's t)hservatit)ns ;.li'e ;.in iill[)(.ll'-

tenIt l)art of uilderstandh'ig the gl()bal en\;irorulleilt.



Global

THEG LO BE PROGRAMTM

Learning and Observations to Benefit the Environment

o The GLOBE Program is a hands-on environmental science and education program that unites

students, educators, and scientists from around the world in studying the global environment.

o The goals of the GLOBE Program are:

to enhance the environmental awareness of individuals worldwide,
to increase scientific understanding of the Earth, and

to improve student achievement in science and mathematics.

o GLOBE is a worldwide network of K-12 (or equivalent) students working under the guidance of
teachers trained to conduct the GLOBE Program. GLOBE students:l

1
L

make a core set of environmental observations at or near their schools,

report their data through the Internet to a GLOBE data processing facility,
receive and use global images created from worldwide GLOBE school data, and
study environmental topics in their classrooms.

o Over 6,000 schools in more than 75 countries are participating in the GLOBE Program. GLOBE
students have reported nearly one million science observations in the areas of atmosphere, hydrology,
landcoverlgeology, and soils. These data are used by GLOBE students and scientists to support

I environmental research and other environmental science programs.

o Environmental scientists from many nations have participated in selecting GLOBE environmental

I overall control of and the data in their research.measurements, ensuring quality data, using

o Age-appropriate GLOBE educational materials have been developed by international environmental
_" educators for use in GLOBE schools. GLOBE teachers receive special training on teaching the
• measurement procedures, using GLOBE images as instructional materials, participating in GLOBE

using Internet/World Wide Web technology, and creating partnerships among students at GLOBE

_ schools around the world.

o Broad international participation is integral to the design of the GLOBE Program. GLOBE international

-partners sign bilateral agreements with the U.S. for schools in their country to participate in the
program. In the U.S., GLOBE is administered by a Federal interagency team that includes the National
Oceanic and Atmospheric Administration, National Aeronautics and Space Administration, National

- Science Foundation, Environmental Protection Agency, and the Departments of Education and State,
working together with over 50 state and local partner organizations.

r
t VISIT THE GLOBE HOME PAGE ON THE INTERNET

http:l/www.globe.gov

The GLOBE Program 744 Jackson Place, Washington, DC 20503
For information or assistance, call toll-free in the U.S. 1-800-858-9947 or e-mail info@globe.gov



I

®

' I

i I _ h d : Ikl l._mJ =11

STUDENT RESEARCH
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INTERNATIONAL

UPDATE
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-- EVALUATION REPORT
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FRANCHISE UPDATE
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EARTH DAY 1999

Page 7

KIDSGLOBE

Page 8

GLOBE Help Desk

1-800-858-9947

info@globe,gov

For GLOBE online, visit http://www.globe.gov on the World Wide Web.

GLOBE Students Support
Scientific Research

n thousands of K-12 schools around theworld,students in the Global Learning and
Observationsto Benefit the Environment

(GLOBE) Program are helping scientists better

understand the Earth's environment bycarefuUy

taking and reporting scientific measurements
at their schools. Since 1995, GLOBE students

have reported over 3 million scientific
observations for use in scientific studies.

"GLOBE data are important in many ways to

the scientific research I am conducting/' says

Dr. Elissa Levine, a soil scientist at NASA's

Goddard Space Flight Center in Maryland.

"GLOBE schools are helping scientists to

appreciate the wide variety of soil properties

globally and to forecast how changes in

atmospheric temperature and precipitation

levels may affect these properties."

Dr.Levine uses GLOBE student data to fine-tune

a computer simulation model designed to

predict changes in soil moisture and

temperature,factors critical to the health of soils.
To test her computer model, she relies on a
number of GLOBE student measurements:

atmospheric temperature, precipitation, land

cover, soft temperattwe,and soil characterization.

These measurements improve the model's

accuracy and give confidence to scientists using

the computer program to predict soft properties
into the futtwe.

"I need as many GLOBE schools as possible to
take and report this suite of measurements,

ideally over a long period of time," Dr. Levine

says.

Soft scientists don't just drill into the earth,take
their measurements, and head into the lab,

stresses Dr. Levine. "By smelling, and feeling the

soft,you can begin to realize the great variety of
soil textures, structures, consistencies, and

colors. Each profile has its own properties that

allows it to do many different things and be

used in different ways:'

Royersford Elementary School GLOBETeacher

Gayle Sellers has found that, in addition to the

scientific benefit, the GLOBE soft protocols

have great educational benefit in her classroom.

"Students get excited about working with soils

because they can touch it and feel it/Ms. Sellers

said. "The soil protocols get them talking

together and thinking about important science

concepts"

"I loved getting messy and ttsing the auger:'

exclaimed fourth grader Amber Foster from

Royersford Elementary. "It's fun to take a soil

sample. We have learned the kinds of soft, and

the different layers of soil, how to test the soft
for different things, and also

how to find the beginning and end of a soft
horizons"

Through GLOBE, students are learning the

many ways in which soils help maintain the

diversity of life by supporting plants, animals,

and billions of micro-organisms. "I am going to
take care of soft and not call it dirt!" Amber

promised.

1999
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GEORGIA HIGH SCHOOL/HIGH TECH

Lau.--a G. F-_w.aon
R_'.-q.'onal lr';=arJ:..es Ccor_in=o:

Deparn'n:nt of Human Reso"'c.'s • Di_a.sio.': of R.-hab_:ard.-'n S¢_:lces

r ; ike_on 4 • PO Box 218 • Newnan GA 3C264-021S • _C270)254-7210 • (77,0)254-7215
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,NASA Space CongTess

April 27 - 29, 1999

Georgia High School/High Tech is sponsori_ng a trip to NASA's Space Con_ess at

Florida's Kermed?" Space Center from April 27 to Apr4j 29, 1999. The trip will provide

our students the opportunity to view computer graphics demonszrations and displays of

the Space Shuttle, Shuttle Payloads, Space Station, Expandable Launch Vehicles, and

other space-related acrMties. The Space Congess will also provide the opportunity for
students to "Meet the Astronauts."

The tentative itinerary, calls for the group to travd to the Holiday Inn at Cocoa Beach,

Florida on April 27, !999. The group will spend the d_" at the Space ConFess and at the

Space Center on .april 28 "a and meet the astronauts that even.ing. The group will return
home on April 29, 1999. Currently, the plan is to meet in at least tw_-ocentral iocations to

travel down to Cocoa Beach. Further ;_ormation wiJ.l be forthcoming on these locat,_ons.

Georg_'a Hi;gh School/D2igh Tech has resev.-ed a group of rooms _.d ":,_dlrekmb_se

approved transportation costs for the trip. Due to a !'.-mired number of rooms, each

2rogra.m .;s _;md_ed.to 6 mader_ts and m:o chaperons. T'.__s_o 6 s____,.:._s'"_'_" shoed be senders

or students who Mve never a_ended a Space Congress. ( _ms means triat we could send 6
students from Troup County if we hurt?!!!)

Please contact me by March 19 _=if you have students you feel are eli_ble for HS/HT and

would be able to at-tend the Space Congress tdp. We wii1 flso need to send two
chaperones. Any volunteers?

Laura G. Ferguson

DRS Regional Initiatives Coordinator
P.O. Box 218

Newnan, GA 30264-0218

(770) 254-7212
(770) 254-7215 F)_x(
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U. S. Department of Labor

National Disability Awareness Month

Observance

*v

"Opening Doors to Ability:

Celebrating the Arts"

Sam Nunn Atlanta Federal Center

October 16, 1998

Conference Room D

10:00 a.m.
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DISABILITY AWARENESS MONTH OBSERVANCE

Friday, October 16, 1998

Sam Nunn Atlanta Federal Center_

10:00 -12:00

Welcome

°.°
%,

Introduction of Keynote Speaker
I.

Carol A. Gaudin

Regional Director

Department of Labor, OFCCP

John Palmer

Chairperson, Disability
Awareness Month '

DOL, OFCCP

I
' i

.z

J

J

J

J

J

J

Keynote Speaker

Introduction of Guest Speaker

Guest Speaker

Expressions of Appreciation

Closing Remarks

*Refreshments will be served

Lee Miller

Chairperson, Georgia Committee

On Employment of People With
Disabilities

Marva James

Senior Liaison Officer

(Regional Ombudsperson)

DOL, OFCCP

Robert Raubach

Staff Attorney

Georgia Advocacy Office

Carol A. Gaudin

Alfred Holston

Regional Administrator

DOL, OASAM

J
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AGENDA
Rehabilitation Council

Statewide Independent Living Council
January 11 & 12, 1999

Monday - January 11,

11:30 AM- 12:30 PM-

1:00 to 1:15

1999- Chair, James Aberson

SILC Membership
Committee

PM - Introductions- both Councils

Agenda Approval ..
Minutes- see Day 2 Actiori"Items

1:15-2:00 PM

2:00- 3:15 PM

3:15- 3:30 PM

3:30 - 3:45 PM

3:45 - 5:00 PM

Reports from Home

DRS Region 3 Report

BREAK

Overview of Legislative Issues

Lee Miller- Hi School/Hi-Tech
Mike Cox- BLN

Jerilyn Leverett- Video

6:30 - 9:30 PM- Social Hour & Dinner

Pasta & Fajita Bar

This isn't a large formal dinner but should be enough
to satisfy most appetites!
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2 ncl Annual GRA Governmental Affairs Seminar

Pictured below are a few speakers: Lee Miller, DRS Advisory Council; Alan Morris,

DRS Communications Officer and Peggy Rosser, DRS Director

Pictured above:

GCWA/GRA Legislation Reception

Governor Roy Barnes (L), GRA President Mike Pruett and Senator

Eddie Madden (R) of the 47 th District







Marriott

Foundation

rl CS _
./)'Ore scb_)c_/ to tt'orte

E,II, LOYEI _, RI:.COGNITION I)INNER

/
J

r'

Thursday, Jurtc 3, 19')')

J\V Marriott Hotel



PROGRAM

WEL.C{_MEANI)IN-I'R(H)UCZI[_}N_

P,icHard E. M_lrriott

,'_[ar,'/,,:_ bblo2d,_rio_ f_r Peoyt; tu/t,5 l.)habitides

{)INNER

I¢EMAP, KS

Dr. Alice Farling

t'hir//,x (.b,_erv l},b/ic Scl.>o/_

N'Irs. Arlene Ackcrman

C7,i_./ 7:_vcc_rde,e Q//jceM%?e,i_e;u,edc_;

I)i,tri<t oJ'Cot:o_&ia Pl&lic S<hoo!_

Dr. Paul I.. Vance

i%bj_zcgomc_?, (/oz_JzO, l}t_bli< ._',1,_,_/,

Barbara Bush

l'P,f,s EN I'A1I<)NS

I.cad_.'rsHip Award

Pe£e,j. Pot, co\

Small Business Award

_zi*filx _?/k_ge D_t; Sc/'oo/

Employer {)["the Year Aw,].rd

( .,3_i_ed P,e reel Sere,ice

You:h Achievcmcnt Award

Robot: "/Job/l;," O'Bric,_



July 13, 1999

Georgia State University

Atlanta, Georgia



ru ESDAY, JULZ
:00 am - 9:05 am

-_:05 am - 9:50 am

:50 am - I0:00 am

0:00 am - 10:30 am

10:30 am - I I:10 am

I:10am- 11:45am

I 1:45 am - 12:00 pm

2:00 pm - 1:30 pm

:30 pm - 1:45 pm

:45 pm - 2:25 pm

:25 pm - 3:00 pm

:00 pm - 3:30 pm

3:30 pm - 4:00 pm

_3

Mi,r r ; :'!-T 7.T'o

rr-:t _ i',o@i:{__eA P_es!den_, A_hjntG FndUsGy

Ddison d_:_up

Carol Gaudin, Att,:_'ntdRe_sna) Dsmc:or, OFCCP

%Velcome - CJovernor's afire

Mayor's Office

Georgia High School/High Tech

Lee bllller, Chair de,sr_,,,:;_-orrlrNiEee ON

Empb;men r of People v,/;h DsobilJ_Jes

Plichael [hurmond, Commissioner

deorgin Dep_r:ment of Labor

EmploTer Panel - Best Practices

-don}, Coelho, Cht_fi Pres&Jen_'sCommittee on

Empto},'ment of People _,ith Dis_bil_ries

Break

Luncheon

Keynote Speaker The Honorable At Gore,

Vice Pregdent. of the Urwed Rates (Invited,)

Break

OFCCP Panel:

Larry Auerbach, Disc;,lmmdtten Counsel Regional

Solicitor of Labor

Robert Dully Adm_n_s_raoveJu@_e,EEOC, Adantd

james Melvin, Dfrector, Divsion of Pdicy, Plannin_o

and Program Development, OFCCP

Rebecca "Becky" Ogle, Executive D_rector,

Presidential Task Force on the Employment of

Adults 'with Disdbdi___es

Peggy Rosser, Director Ceod?o Division of

Rehabilitation Services

Wrap-Up

-oIRECTIONS TO GEORGIA STATE UNIVERSITY

_' _ Student University Center Building Is located at the corner of

urtland Street and Gilmer Street. Due to limited parking, GSU

'-_commends taking MARTA. To take MARTA train, exit at Georgia

:,t-lie University station onto Piedmont Avenue.Turn right and walk two

rks to Gilmer Street (you will cross over- Decatur Street). You can

.... er the Student University Center at the corner of Gilmer and
_.our-tland Street

_,EA HOTELS

IOURIYARD Narriott

'5 Piedmont A,/e'nue, Northeast

ant,.,,_ GA, 30};03 _%o.
"m,.)4 6590727 ._

' " -- #'_ IQokstom

mpton Inn & Suites

._ ; Sprin_ Street
\b:_nta, GA 30303

I-t) 589-1111

{eside,_,ce Inn b I, tda,-riott
t.4 Peach.tree Street b.l,:)rt'b/,e,st

5 J g Ij

CONFERENCE REGISTRATION FORM
JULY13,1999 GEORGIA STATEUNIVERSITY ATLANTA,GEORO

IMPORTANT INSTRUCTIONS:

Please type or print all information

Use a separate form for each meeting registrant.

A full regi_radon fee must be paid for each registrant (f%rms may be

duplicated). Forms received w_thout payment will not be processed until pa 7

merit is received.

GENERAL INFORMATION:

(Please type or print. Information will be used to prepare your

preprinted name badge and attendance listing)

First',lame H.I. __ LastN_me

PreferredFlame (for namebad_e)

%tie

BusinessAddress:

Organization

C;b: State: Zip: __

Day Phone: Fax:

CONFERENCE REGISTRATION FEES:

Conference fees cover printed materials, break refreshments and lunch.

Registration Fee $50.00

Number of registrations @$50.00 $

TOTAL $

SPECIAL ACCOMMODATIONS:

Should you require any special accommodations or assistance in attending

the Conference, please indicate in the space provided below:

PRE-REGISTRATION CUT-OFF IS JULY I, 1999.

PAYMENT:

Make check payable to Atlanta lEG, Inc., and mail registratio

form to:

Betty NcKenzie Moore
Vice President, Atlanta Industry Liaison Groul
5680 New Northside Drive

Atlanta, GA 30328



EXPERIENCE THE DREAM . . . MAKE A DIFFERENCE

Puttinc Abilities to Work
Tuesday, July 13, 1999

Agenda

9:00 mn- 9:05 am Opening Remarks
Irma Rodriguez, Motorola, President, Atlanta Industry Liaison Group

9:05 am - 9:50 an1 Welcome

Introduction: Carol Gaudin, Regional Director, OFCCP
The Honorable Roy Barnes - Governor, State of Georgia

The Honorable Bill Canapbell - Mayor, Atlanta (invited)

9:50 am - 10:00 am Georgia High School/High Tech
Lee Miller, Chair, Georgia Comnfittee on Employment of People with Disabilities

10:00 am - 10:30 am Introduction: Herman Pennamon, The Southern Company
Speaker. Michael Thurmond, Commissioner, Georgia Department of Labor

10:30 am- 11:10 am Introduction: Jinmly DeFoor, Georgia Department of Human Resources, Division of
Rehabilitation Services

,Speaker." Peggy Rosser, Director, Georgia Division of Rehabilitation Services

ll:10am- 11:45 am Introduction: Janice Mann, BellSouth

Speaker: Ron Drach

Vice Chair, President's Conmfittee on Employment of People with Disabilities

II:45 pro- 12:00 pm

12:00 pm - l:30pm

Break

Luncheon - "Southern Traditions"

Introduction." Betty McKenzie Moore, ADP, Vice President, Atlanta Industry Liaison Group
Keynote Speaker: The Honorable George Hooks
Senator of the 14_ Senatorial District, State of Georgia

l:30pm - 1:45 pm

1:45 pm- 2:25 pm

Break

Introduction." John Mayfield, Goodwill Industries

Employer Panel. Marriott, Robert Hatfieid
IBM, Darold Sawyer
National Federation of the Blind, Tony Cobb

2:25 pm - 3:00 pm Introduction: Martin Taylor, UPS

Speaker: Rebecca "Becky" Ogle
Executive Director, Presidential Task Force on the Employment of Adults with Disabilities

3:00 pm - 3:30 pm Intro&_ction: Millard Rutherford, District Director, OFCCP
OFCCP Panel: Larry Auerbach, Discrimination Counsel, Regional Solicitor of Labor

Robert Duffy, Administrative Judge, EEOC, Atlanta

James Melvin, Director, Division of Policy, Planning and Program
Development, OFCCP

3:30 pm - 4:00 pm Wrap-Up



[I GEORGIA HIGH SCHOOL/HIGH TECH

Promoting Science, Engineering & Technology Careers
for Students with Disabilities. II

F

I

[
Opening Remarks

Georgia High School/High Tech

1st Annual Summer Conference

Georgia Tech University

July 14,1999

Lee Miller

Chairperson, Georgia Committee on

Employment of People with Disabilities

Welcome to Georgia Tech
GLOBE

Dan P. Carlson

Assistant Dean of Students/Coordinator for Students with Disabilities

Nancy Davis

Senior Research Associate, Georgia Tech Research Institute
Paul Schlumper

Senior Research Engineer, GTRI

Careers m Information Technology Claudia Huff

Principal Research Associate, GTRI

H_gh School/High Tech

Department of Defense

YLF, Work Force Recruitment Program

LUNCH

Nellie Wild

National High School/High Tech Program Director

President's Committee on Employment of People with Disabilities

Dinah F. B. Cohen

Director, Computer/Electronic Accommodations Program

Betsy Freedman
Program Director

President's Committee on Employment of People with Disabilities

r

[

F

[
[

Georgia High School/High Teeh
NASA Launch

Youth Leadership 2000

DRS Support Services

Opportunities

Information-Sharing

Closing Remarks

Joe Riddle

State Project Coordinator

Georgia High School/High Tech

Jimmy DeFoor

Deputy Director

Georgia Division of Rehabilitation Services

Janet Hill

Employment & Training Consultant

Georgia Department of Labor

Georgia High School/High Tech Students

Lee Miller

[



GEORGIA HIGH SCHOOL/HIGH TECH[I Promoting Science, Engineering & Technology Careers

for Students with Disabilities. II

9:30-10:15 a.m.

10:30-11'15 a.m.

11:45-1:00 p.m.

1:15-1:45 p.m.

2:00-2:45 p.m.

Georgia High School/High Tech

Welcomes Nellie Wild to Columbus, Georgia

July 15th - Tentative Agenda

Communicorp -- Division of AFLAC. HR Director Judy Pope.

HS/HT Student-Intern - Donna Slate, Spencer High School.

CESSNA Aircraft - Plant Manager, Rod Holter. HR Director, Myra

Whitley. Current Student-Intern - Louann Unrein, Kendrick High School

Pending Interns - Jason Haught, Matt Dame and Danny Seabolt.

Luncheon - Columbus HS/HT Team, River Club. Hosted by Lee Miller

Georgia High School/High Tech Chair.

Columbus Chamber of Commerce - V.P. Michael Dunbar. HS/HT Student-

Intern Johnathon Roberts.

City of Columbus - H.R. Director - Tom Barron. HS/HT Student-Intern -

LaKeisha McClary. Director of Engineering - Chip Hatcher. HS/HT

graduate - Joseph Douglas (GIS employee.)

E

E

E



Exerpts from the State Rehab_itation Council

including a report from the
Georgia Committee on Employment of People with Disab_ities

Georgia Committee on Employmentof Peoplewith Disabilities

The (,t'_l'_i;t (i_nln_ittt-t-. t-st,l _)li:.;hc£1 ill ]9g-3 at lhc [(.:cc)nlmcildatitm _)f the (]otntcJl

chairl')C'r',_)n and tll];lllJtll_)tlS[ _, al'q')r;;_,ccl I-)'_ _.Jlu n_c-ml)crshil_, acts a.s lJ;.iJs_;.ll I_ [hc

lq-c',4ctci_t _ (i_i]lnlillc'c _lIl th]lph_x mcnl _1 lk'Lq_lc \_ith 1)i_abilitics. The" (h.'_n'_4i;l

{ 7{_i11111il{L'C" il't{'-.'I';|_.'{>, {l:c':|J[ _, _itl: ',la,,_:"_ (]t,_lllI]lJtlt'cS, c>t"which l. hCfC ;11"_." CLIf't'L'II[i\ J--

',_ i!icll ',_'_!l[_llasizc :lctix i_k:'_ durir._ { _ct_,h,.'r. \a_i,,c,:_l L,'is:ibiJi{_ ifnlph_)_.lc:el .\_x :u'c'nc'_'_

\i,mr]_. \<!,.!iti_l_:ill _, tt_c' [ % l)c',_rti_._c'n_ _ii.aJ'_i'.('" ", , It ,,_ '._ _1 t:c'dcr:l{ ( h )fll.i';icI ( ]I mlpli;t[_c__.

I,, lc{] \_. ill1 tilt" (;t,>i'l.4'].l. (i<_mnlii_c_' in ;t l_rcc:cdcnt->ciiin.,4. _h:m_ _flt nclcrstali]dii_"> !ll;l!

i;r_\ idc"-, f_._r c(_>:, ti:li',_iI_.g :li_,,.J ili'_ttI;!! ",tlp!_rl (_I ;lj_[)l'_lpii,itc" pl'l,).!_I",tl'llH.

)'_itlc't" I{> {l}.LL'iSti<)l'l. th.L" (,('t)l'_i:i ( t>P.lll"it!:.+L" h;l>; t;II"_'L'IL'L! [itl't+U dl'C;l% [ill" ";tH_L'\\ i_.]L" pI'()-

Wet.',; t}_c l",usi_c>, t.c:M,.r,hit_ \cl;x_>_,-k _ll_._+ Iligh hcll_>_>i,,"lligl_ l¢'ch :try_" in c'tfc-ct;'_i>t:tb

l.c;Idcr,4_ip xxil! hq.a,in in \tt.!J, tl>l. 2,)()I).

_llSJ#le,g,g LeadeYs[,ip ;Velli'orl_. lhis initi;ui_c- .,ct-I..>, tllliF_l;itt'l; t_ illcrv_-;t>,c tilt"

lll_ll]]!]t,.'!" (!f" t.'|'llpl_,)!, (.'I'% \', l]t ) t)!'l't'i" ]( !i _, , G,i;,_rlunilic'.', fin pt'r,_ _llS \\ ill] di>abili|ic>, l'!lc" Ct_ll-

t_'pt ix h;l:,Cc!. _II _'n]i;h,)cr i,_ c'nl!_], ,, cr t_m_lltu/ic;lt i_ll t_ tq]iJst tilt" hdp _I bt>,incss It';id-

1c'l's \xb,_ undcrsl:tntt I_k' bcnc(it-, ¢ }_irin_.iiM l>r_m_ting pcrs_)ns will] di.-,;tbililJc>.and

,,.l!C{){lt;.t12,u lht-m i_ -_hAYt- _i_.cir '_tlC_'t'c',',lt!i L'I/lpl_)', lllt'l]t t'Xpcl'JCl]CCS \\ ill] _)thcI'-_. lhc'rt' ;ll'C

t'LIt'I'UIII[\ ;ltllll. lS{ HI) c..:)ml;anic> _u_ !hv (;t'_)l,14i;! t_,l.N mcmhcrship n_fl. I'UpI'C,"i,t'I]Iil]_ I;ll'_C,

II_Jd-nizc" ;ltld sm.tll Inr, ip.c,,>cs. _. li.',t ,_t BI.X ]'_;trlic'ip;lllts is a_:til:tbtu t.ll'_>t] rc'qLlc':'q.

N_)tc'x\_)l-tli\ c'\trnl> i{>i" tl]w (;Bi.X inc'ludcd l\\<_"t,;icl,;-<_ll"' mcctin,.a,s Thc .\tl;ull:i o'itlk'ril]g x\:l>

highli_hlt'd h_ kc'x iI_)lc" rc'i_;ti-l,:- il'_ qll '4c'tl,tltJl P:.lti] (]_)\crclt'lI.;ulcl ;ill c'XCctlIi\C '_t'!llitl;l¿ ()ll lilt
IIf_I.N n_;clc! prt'sc'n!c'cl h,. I I;c t,,X \l;ti];lgc'i _ll the' Iqt',dclt'nls (])illilliltc'C lhc'.\lt_;im lllC't'till_

tv:is ;liSt> ;il{C'_lclctl h\ the' PlC'siclt'lll"4 (])l_llliittc't" I't'['>l't'Sc'llld(ivt'. ;I._ _ull ;t,-_Ihc l_rc'siclcnl <)1

\lb;iil\ ",talc 1 I_i,.c'i>4C_ :lilt[ tilt [; )l'lllc'l" t{1(_.) I)ii'c'Cl<>r <)1 tht' NASA Kcrult'clx .'4l_;tct (ic.!_t-'r.

(;F,I.N lllc'llll;cm I_);liticil)',itc_'cl ill .i i];l_.i<_i];li l_>l..N illt'c'tiil_ ill l);lll;is.l't_'X;i>. :lll<l !_2,iclt' pi'c'sc'll-

t;ll J<>ils ;it ;t 1_1_',; >5, Illl')<;<,itiil_ ill Itich_ _II_I \ ir_ini;t. ,is _\ c-it ;is the Prc._,iclciit> (;, ,mmiitcc'

.\lliltl;ll (]t/illc'ici]cc ill No"..\ ( )_'lc';tl1> lilt_' [;tiLer c'\c:ilt hltlcidc'd ;l (;BI.N \\_)rl<_h,;l_ ,m rl.',qill!c'

pl'tl)itl;Iti_)l] ;ti](I illlt_'i"_ ic'_.\ (t'cillli(ltlt',, t}:i" {i)tl;D. ",_ c<m]pctci]c)-I_;i,sccl ,q;iI'l'h]_ c'il\ ir_>tl,llc'llt.
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Georgia Higb School/High Tech- A o,il:_i,, r:..:i,c cfl<,rt :t_;: ::_ -..::tl initucn-

ti:l.l gn)ups. I ligh Sch()()[/l tigh I'<:cta c-nc()ur:tgi.'s students \\ith disal_ilitics t_> C'Xl>h>rc" the

carcer t:k'h.ls _f science, engineering and tcchn_)h)gy, and _),hcr rclatcd areas. Its prc-cmi-

llCI]t <,.,>'rt);,l[is t{) Cllstltc that \_.)LIIIR., poe)pie with disabilities h_: prul_arc'd to enter ;.lild ['IC ,'4tlC-

CUSSfttl in the tcctali_)h)gy-drivcn w()rMorcc ()1- tt-ic 9()s and beyond.

()n :t fast track iri 1998 thai]ks t_ ihc full coral-hi\merit ot: I)RS, whic[_ assigned I IS/I IT

ll-iitiativc (]oc)rdii-izitors iri catch _}f its t\vehc rcgiofis, (}eoigia li,is 21 t_rograms statcwide --

tl-ic m()st of any st:ltc il-iv()lvcd. Several of the pn)grams airC iri rural arc:is and provide an

otl-icrwisc tlnrealizcd ()pp()rturiity ti)r students t() pr()grcss into tligl-I tcch c(ltic:lti()il and

emph_ynwnt opp(_rtunities. NASA. which patti,lily hinds the projecl: in (;_e()rgi:l. renewed

its grant with :\ll->,mv St:\to [ rnivcrsitv for a second year. ,lnd also initiated a new gr:mt to

coll:tl->oratc with Sa\:uallah State { rilivcrsitv. The (;cc)rgi,l l)epartmcm of Educ,lti_m allcl

St;l_c School Supcrh_tcndcni arc committed parmcrs in this venture.

Activities incorp_)ratcd inturlaships, c{)llc<,4e entry v,'orl,;sltol-JS arid SUllllllCr cl'iapl¢)ylllcllt.

Site visits included (]al->Ic Ncx\s Nct\v_)rl,: (( _N N ), tile 'Space Corigrcss" :it Keriricdv Space

(]clltcr to nlcct the :tstrc)nauts :lnd cxph)rc exhibits {)I coinpanies providillg services t¢)

NASA. and l:l-ic ultim,ltc' higldigl-lt - ;i 11ip 1_) the (;apt" (_arJavcral, this year to vicxv the his-

tt)ric sllut[lc I;tui'lch ctirryillg f<_rmcr as{ioil;iut arid Senator John (;lenia.

National rcct)gl-iiti¢)l] _'<)1"(h_'orgi:t's ti5/1 IT efforts ilacludcd all 'outstallding :lccomr)lish-

nlcnts" c(mm]cnctati()n fr()m rhc P{csident's (7()mmittec, and ;.ill illvi[:ltiOl'l t() joirl Vice

Prcsidcrit (}()re arid otl-icrs in a pariel discussion for the Presidcntial'l,isk F()rcc c)il

Erriployment of Adults witl-i Disabilities. li-ltcrnatiol'l:ll attcritioll was captured wl-ierl tl-ic

(7¢)mmittce ch:iirpcrson, a recent appointee t() the Executive Board of the Presiderit's

(]omll'iittcc. rnadc a case-study prcscrit:itiori to the Etiropcan (]nioil-{ il'iitecl States

Confcrel-lce oil t ligh Tecl-i F.nTph).vment fc)l people with disabilities iri Madrid, Spairi. The

1)RS-fuildcd vicle(>t:ipe usccl ill .Madrid s¢) impressed the F'rcsidcnt's Committee tliat it will

J)c tlS¢_'d tl) Cl-lCt}tll;ige rcplicati()ri of [lie '(;eorgia Model" i-i:ltionwide.

LegislativeEducationand Advocacy o

In ,i particularly critical lcgislati\c ,uicl clccti¢)l-i year, statewidc aild ilatiollalh, rnoilitorir]g

tllc issues that c_>uh.l p¢)tcntiailly affect f->crs_)l-is with disabilities occupied inucl-i of the

(]oul]cil's time.The (]ouncil ;iild o[her aclvocatcs for persollS with disabilities str()ngly .sup-

portcd and sc<)rcd a in:ij<_r vict_>ix with the passagc of SB 11()i which allowed for

increased t)cilahics It)r violati<ms il]v¢)hing driving under the Jilflucncc of alc_hol or

drugs, alld :llh)catc-d tll¢)>;c- fuilds {_) crcatc :i [:lrahl :illCl 5piila[ Injury Ttusl; [:tincl. Support

l_)i lib 1(>21, x\hich proviclcs :l tax crc-dii I'_)r the purcl-iase ell: or rcti-of]itiilg siilgic'-f;iillJl)

h_m)cs x\ith :iccc,ssihili[_ features, also achieved p_)sithc" restllts. All budgc't items rclatcd

[{) t[lc cnlpt().villcnt ()[ pCl,S_)llS with dis:lbilitics were stroilg[) el'lch)rscd, cspecially thosc

dcsiMnalcd to implcmcl)[ [he" .\,ssistivc x,¥¢)rk Tl_'chl)oh)gy pi'ogralli. The (]{)UllCil ;ils_) g:ivc

its full sUt)l)_)rt t{> tllc" rcau[h{_rizalthnl of the tlchal)ilit:lth)l_ :\ct as a vital piece of fcdcral

lc<,4islati_m that is critical re) il]crt_';i,sii]<,a, vJ:lblc" c'nlpioymel_t l:()r pc-rsons with disabilitics.

(]()llab{)ratJ(ms x_ith the (;()vcrn(>r s (]()uncil <)n l)cveh)l_nlent:ll l)isaihililies included

7uid;incc :ll_ct p;lrticipati()l_ ;it ;1 stalc'xviclc (];ii]clict;itc"s F()iunl pi'i()r t() thc ,N()VClllllCl- cite-

tic )i_,s. __l>()rdiil;it ing ;1 cull tir;il di_ cisiix \\( )rksh()p :it ( ]oitlillbus ,_[:ltc I 'hi\ crsil\, and

>t;ttc'\x iclc \_)(<°r l{c,_is(i:lli(m lraii_iil_ 5t.-ssi<ii]s t_) CllC()l_ll"i_c,, pcis()ils \\ ith disat_ililics l_>

hc'c_i]lc" inl'_)rnlccl i_cl_]bcrs _)I the clmc't{_r:ltt_" \\ 11() ;tl'C thuir ()\vI1 host acl\<)C:ll_'s.

Exerpts from the State Rehabilitation Council indudincj a report from the

Geor_a Committee on Employment of People with Disabilities
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Dear Regional Initiatives Coordinators:

This Guide has been prepared to assist you in organizing, implementing and offering

leadership to local High School/High Tech programs within your regions. As you work

your programs, remember that this Guide provides "guidance - not gospel." What I am

presenting for your use are tools to help you establish and grow local projects. Your

input and feedback are requested and encouraged to support the continuous improvement

of Georgia High School/High Tech. Please keep me advised of your progress and ideas,

as well as your problems, if any. I'm here to help.

As you are aware, High School/High Tech is an initiative of the President's Committee

on Employment of People with Disabilities. It is designed to serve high school students

with disabilities - to encourage them to pursue careers in the technical fields of science,

engineering and mathematics. The program empowers these students to take a

meaningful place in the high tech marketplace of the twenty-first century.

The requirements for participation in High School/High Tech are simple. To eligible for

enrollment in the program a student must:

¢" be in high school,

,/ have a disability,

¢" be fifteen years or older, and

¢" demonstrate the skills required for a high tech career.

Nationally, the program has made a difference in the lives of thousands of high school

students with disabilities. Since its inception in Georgia in May 1997, 22 programs have

been formed throughout the state serving approximately 200 students.

Through a collaborative effort of the Division of Rehabilitation Services, Department of

Education, Department of Labor, NASA, universities, private industry, educators,

disability advocates, and other governmental entities, doors have been opened for these

students. The new horizons they see are not limited by their disabilities but by their

incredible abilities. From international corporations to state and federal agencies to small

local businesses - High School/High Tech students have been given opportunities and the
tools to fulfill their dreams.

Georgia's High School/High Tech students have seen the historic John Glenn launch,

toured high tech facilities, attended a Kennedy Space Center Space Congress where they

6810 Creekview Court, Columbus, Georgia 31904

Phone: 706-324-2150 * Fax: 706-324-4549 * E-mail: leeamiller@att.net
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met our astronauts and were exposed to employers who provide services to NASA. They

have been given the chance to envision what they can accomplish with proper education,

training, mentoring, shadowing, site visits, and workshops.

While we have state and national support for the program, the local structure you

implement will determine its degree of success. By marshalling existing resources, you

can build strong and self-perpetuating local programs. You will find as you develop

programs within your area that individual programs will vary. Evaluate and use local

collaborative strengths - Mayor's Committees, Chambers of Commerce, School Systems,

Labor Department Offices, Business Leadership Networks, Universities, disability and

advocacy organizations and agencies. Cifyou are in the Albany State or Savannah State

University area, these facilities have received NASA grants to help you with the

program.)

Georgia High School/High Tech has already received national, state and intemational

recognition for its exceptional growth. Together, we can continue this growth, strengthen

existing programs and maintain our standing as a leader in the nation.

Sincerely,

Lee Miller

Chair, Georgia Committee on Employment of People with Disabilities

Executive Board Member, President's Committee on Employment of People with

Disabilities
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Although the Georgia High School/High Tech program is unique in that it has been

implemented by marshalling existing resources, it has relied heavily on the experience of

other programs in exislence for some time.

This Guide would not have been possible without the help of:

Dick Sheppard, National Program Director, High School/High Tech, President's

Committee on Employment of People with Disabilities,

Donna Mundy, Space Coast Center for Independent Living High School/High Tech, and

Dr. Charles McNelly, United Cerebral Palsy of Prince George's and Montgomery

Counties High School/High Tech.

Special thanks to them for sharing their expertise, materials and manuals with Georgia

High School/High Tech, and also to Chair Tony Coelho and Executive Director John

Lancaster of the President's Committee on Employment of People with Disabilities for

their continuing validation and encouragement of the mission and accomplishments of

Georgia High School/High Tech. ..

GA HSHT Acknowledgments
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Lee Miller

Chairperson

Georgia High School/High Tech

Overview

Georgia High School/High Tech, a project of the Georgia and President's Committees on

Emplo2y_ent of People with Disabilities, is an enrichment program for high school students with

disabilities, designed to help develop career opportunities and assist them in achicving their

dreams of success. The Georgia Committee (a committee of the Georgia State Rehabilitation

Council) administers the program, developing funding sources, promoting recruitment of

businesses to the program, offering training, guidance, leadership, program planning, liaison with

collaboratives, and general assistance to the rapidly expanding number of High School/High

Tech programs throughout the State. Local administrative assistance is provided by such leaders

as the Albany ARC, Southeast Georgia Goodwill Industries, and the Tommy Nobis Center.

The program model is flexible so that it can be designed to meet local community needs. It is an

interactive, community-based collaborative of educators, rehabilitation professionals, parents,

business leaders, individuals and organizations interested in disability issues, colleges,

universities and technical schools. Included in the collaborative are the United States

Department of Labor, OFCCP, Georgia Department of Education, Georgia Departrnent of

Human Resources, Georgia Division of Rehabilitation Services, Georgia State Rehabilitation

Council, Georgia Department of Labor, NASA, Albany State University, Savannah State

University, Columbus State University, Mayor's Committees and others. This coalition of

interests describes, organizes, and provides possible career paths in high tech occupations,

designed to provide career education and other enrichment opportunities for students with

disabilities enabling them to make appropriate career choices.

The program accomplishes these goals by:

• motivating students to explore their own interests and potential in the sciences and

technology;

• encouraging those interested in science, engineering and technology-related careers to aim for

college and a degree in their chosen field;

• providing students with appropriate career planning, including counseling on colleges and

degrees in their chosen fields;

• helping professionals in science, engineering and technology-related fields to better

understand uses ofassistive technology and the accommodations and facility-access needs of

persons with disabilities; and

• providing employers with a new resource for qualified workers.

6810 Creekview Court, Columbus, Georgia 31904
Phone: 706-324-2150 * Fax: 706-324-4549 * E-mail: leeamiller@art.net
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The program incorporates a mix of learning experiences, including:

• Employment - summer and part-time employment opportunities that provide on the job

experiences in high tech environments;

• Corporate site visits - to laboratories, manufacturing plants and high tech offices;

• Mentoring - professionals serving as career advisors to students;

• Job Shadowing - students spending time observing professionals at work;

• Workshops and Training - feattwing resume development and writing, career planning,

preparing for job interviews, and learning about high tech employment opportunities;

• Visits to NASA facilities - viewing shuttle launches, the construction of the International

Space Station, participating in educational programs and the Kennedy Space Center Space

Congress, where students actually meet the astronauts and can tour exhibits and attend

workshops offered by corporations that provide products, services or technology to NASA.

Pilot projects were initiated in Columbus and Albany in 1997. Advisory Committees, consisting

of representatives of the School Districts, Georgia Committee, Rehabilitation Services and local

businesses, screened and selected high school junior and senior students for entry into the

program and employment as summer interns. Several of these summer interns continued

working past the original dates, and some have been given permanent positions by their
employers.

There are currently 22 High School/High Tech programs throughout Georgia, serving

approximately two hundred students. Interest has been expressed in many other areas of the state,

and it is anticipated that within the next few months, there will be additional local projects in
operation.

Georgia High School/High Te,ch 2



The Georgia Model

)

1997 was the start up year for Georgia High School/High Tech, with pilot projects in Columbus
and Albany.

In Columbus, an Advisory Committee was created consisting of representatives of the Muscogee

County School District, Greater Columbus Chamber of Commerce, Columbus Mayor's

Committee for Persons with Disabilities, Division of Rehabilitation Services (Region 6), the

Columbus Consolidated Government, Columbus State University and various businesses.

In May, 1997, the chair of the Mayor's Committee and a representative of DRS met with officials

of the Muscogee County School District to explain the program and develop guidelines for

participants. The School District agreed to provide the students for the program through

recruitment from their special and vocational education population. Special Education teachers

at each high school were asked to nominate students with disabilities who had the potential for

post secondary education and technological employment training. Each high school in Muscogee

County provided candidates for the program. It was decided that the program would provide

paid summer internships where students would work five days a week, five hours a day, for five

weeks. A conservative goal of four internships were to be filled the summer of 1997.

A total of 12 students were referred to the program for the potential intemships. School District

and DRS representatives met with the teachers and interviewed all of the students. Following

the evaluation of the nominated students' skills, the DRS account representative met with local

businesses, determined what positions might be available for summer internships, and received

agreement from major companies in Columbus - including the Chamber of Commerce and the

City Government - to consider sponsoring interns for the summer program. The businesses

agreed to provide the training sites as well as pay the students. Through that campaign,

Columbus businesses (e.g., Pratt & Whitney, AFLAC, Cessna Aircraft, Synovus, Consolidated

Government of Columbus, and the Greater Columbus Chamber of Commerce) agreed to hire

interns, subject to the student's ability to meet company needs.

Each worksite interviewed several candidates, with interns selected by the Consolidated

Government of Columbus, the Chamber of Commerce, Cessna and AFLAC. In fact, Cessna

accepted two candidates, therefore our goal of four summer interns was surpassed by one.

Students working for the City of Columbus and the Chamber were eligible for JTPA funds. The

other students were funded by the companies employing them.

In the fall of 1997, Albany initiated its High School/High Tech program, administered by the

Albany ARC. As part of their startup programs, Columbus and Albany High School/High Tech

students traveled to NASA's Kennedy Space Center to view a Columbia Space Shuttle Launch,

took a guided VIP tour of the Center, visited the launch site, attended a briefing of the shuttle

Georgia High School/High Tech 3
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mission, went to the Exploration Space Center, and met with students in the High School/High

Tech program in Cocoa Beach.

Recently, High School/High Tech students from throughout the state were invited to view the

John Glenn launch at Kennedy Space Center. Sixty-five students and team members attended
this historic event.

Other events and activities included meetings with parents, students and teachers, sponsorship of

a Fun Lunch for the Columbus Chamber of Commerce to acquaint 125 firms with High

School/High Tech and to introduce student participants to potential employers, recognition of

students and corporations at an awards banquet featuring United States Senator Max Cleland,

Albany Business Leadership Network/High School High Tech quarterly meetings, opportunity to

"Meet the Astronauts" at NASA's Space Congress, and participation of two students in the

Annual Conference of the President's Committee for Employment of People with Disabilities.

Activities are limited only by the imagination of the local teams. For example, Albany High

School/High Tech is currently participating in a Space Hab experiment which will be part of the

payload of a forthcoming shuttle trip. (Albany is the only High School/High Tech program in the

nation engaged in this type of activity.) The experiment will be duplicated in Albany and

monitored to enable students to measure differences, if any, between the experiment in space and

the experiment at home. The students working on the program will be invited to the shuttle

launch carrying their experiment and included in many other activities in connection with their

project.
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Why Georgia High School/High Tech?

Critical Need

Statistics show that there is a dire need for qualified individuals to enter fields involving high

technology. Individuals with disabilities are a large potential pool of high quality candidates to

fill this demand. Presently, however, only a small percentage of adults with disabilities receive

high tech training and opportunities. High school students with disabilities need exposure to the

vast array of careers in high technology.

Goals

Outcomes of High School/High Tech include providing youth with disabilities throughout

Georgia with early opportunities to explore post-secondary education, empowering them to enter

professions in science, math, engineering and technology-related fields. The multifaceted

exposure provided by High School/High Tech ensures that students in the program will have

adequate opportunity for realistic career exploration, helping to smooth the way to pursue the

proper course of training should they choose careers in science and high technology.

Who is Eligible

High School students with disabilities and the capacity to enter careers involving high technology

are eligible for High School/High Tech. Students are generally selected and referred by local

school systems for evaluation by local DES personnel. Basically, high tech includes not only

careers in science, engineering, mathematics and computer programming, but also involves

students who might aspire to careers involving high technology applications such as data

processing, etc. All disabilities are included - physical, sensory, learning, etc. Students must be

fifteen years or older upon entering the project.

Suggested Methods and Activities

¢" Actively recruit students who have good potential for success in pursuing high technology

careers.

¢" Develop a collaborative relationship with Business Leadership Networks, "Partners in Tech

Education" and targeted local companies who can further the efforts to help underwrite the

program, provide sites for field experiences, and provide work experiences.

¢" Provide field trips and training experiences throughout the school year, focused on enhancing

awareness of careers in the high technology area.

¢" Provide three or four major workshops throughout the year highlighting high technology

careers.

¢" Provide a resource bank of information and potential mentors regarding roles of individuals

with disabilities in high technology fields.

¢" Encourage and facilitate students to become involved in typical school activities which relate

to careers in high technology - e.g., science, math and computer clubs.

Georgia High School/High Tech 5
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,/ Help students understand the process and procedures for entering high technology programs

of study and training following high school graduation.

,/ Assist youth seeking additional education/training in higher technology with the opportunities

available and process for gaining admission to local higher education institutions.

•/ Involve guidance counselors, work-study coordinators, school personnel and others who are

in a position to affect the career choice of youth with disabilities.

,/ Provide paid summer internship for students with local high tcch corporations and local

governments or agencies. (Funding for these internships is obtained through JTPA or the

corporations hiring these students.)

,/ Provide a workshop focusing on college programs.

¢" Recognize and thank collaborative organizations, educators, and volunteers at a yearly

awards meeting. Include recognition of High School/High Tech students.

Georgia High School/High Tech 6
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Georgia High SchoolfHigh Tech

Suggested Activities/Time Line for Local Programs*

January: If you have not,already identified High School/High Tech students in your local

projects, ask the School District to send a letter to all high schools, requesting referrals

for High School/High Tech participants, to be returned no later than January 31.

February: DRS, School District reps, team members begin joint evaluation of recommended

students, identifying students for potential summer internships and other projects.

Kickoff for new year. Meeting (perhaps meal function) for students, parents, teachers,

businesses, team members, explaining program and activities. Previous summer interns

can provide panel on their experiences; business leaders can talk about their needs;

interactive session of all aspects of the program.

DRS Account Reps and local Administrators begin outreach with business community for

summer internships.

March: Workshop - Introduction to post-secondary education; visit to local college or technical

school; special program by college and tech schools identifying services to students with

disabilities.

Introduce students to City/County Government Councils, School Boards, other

appropriate agencies or organizations.

Students begin summer internship interviews with businesses.

Notify Joe Riddle of names of those planning to attend Space Congress. Develop

transportation plan. Space and funding is limited.

April: Site visit to Kennedy Space Center "Space Congress," subject to funding. We have

reserved 40 double rooms for this event, scheduled April 27- 30.

May: Workshop by business leaders emphasizing job skills; getting and keeping a job.

Local programs submit report of activities to RICS by May 31.

*Georgia High School/High Tech plans to offer three statewide activities this year: KSC Space Congress, high tech

site visit, and KSC launch trip. Local programs should develop plans for their own workshops, site visits,
recognition events, internships, etc. This time line merely outlines what has worked in existing projects. Once the

program is active and an adminisl_ative team is in effect, they should be able to take over the programs, requiring

only supervisory assistance by RICs. It is recommended that new student referrals begin in the fall of each year,

giving you ample time to evaluate and process students for the following year.

GA HSHT TimeLine for LocalPrograms
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June: RICS submit Annual Report of Region's High School/High Tech Activities to

Georgia Committee Chair by June 15.

Georgia Committee Chair submits full state report of Georgia High School/High

Tech Activities to DRS on June 30.

June, July, August: Summer internships. Provide at least one program/workshop for those

students who may not have been placed in internships.

August: Georgia High School/High Tech Site visit for all programs. Site to be determined.

August 2000: Georgia High School/High Tech Youth Leadership Forum for 30-40 High

School/High Tech students selected through competitive process. Four-day intensive

leadership training with state and national speakers and mentors.

September: Distribute summer internship surveys to parents, students, businesses. Evaluate

surveys. Submit summaries to Georgia Committee Chair.

October: Letter fi'om School District to all high schools; begin recommendation process for

referral of new group of High School/High Tech students.

National Disability Employment Awareness Month - activities for participants in

program, e.g., awards event highlighting and recognizing outstanding team members.

November: List of new students forwarded to DRS for evaluation. Evaluation begins.

October/November: Georgia High School/High Tech Site Visit to Kennedy Space Center to

view space shuttle launch. All programs invited subject to space available and funding.

Specific launch date to be determined.

December: Holiday gathering for students, team.

GA HSHT Time Line for Local Programs
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High School/High Tech

Summer Internship

Student Handbook

Table of Contents

1. Welcome

2. Introduction and objectives of the program

3. Standards of dress

4. Tips on keeping your job

5. Employee contract
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1. Welcome

To All High School/High Tech Internship Participants

Welcome to the High School/High Tech summer internship experience. This program has been

designed to offer opportunities to learn about new technology, as well as what high technology

careers are available. Take advantage of the opportunities that are available at your particular job
site.

Become familiar with your job and the duties that are expected of you. You and the High

School/High Tech Project Director will be discussing opportunities that will help you to achieve

your goals.

This manual has been prepared to z_,aswer some of the questions you may have about the

program. Take a few minutes and review the information. If you have any questions please ask

the High School/High Tech Project Director to review this with you.

Enjoy your work experience[

Student

Job Site

GA HSHT Summer Internship Manual 2
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2. Introduction and Objectives of the Program

Welcome to the High School/High Tech Work Experience. As a participant in this program, you

will have the opportunity to learn new work skills. Most importantly, you will discover first

hand knowledge about careers in high technology.

The supervisor at your employment site and the High School/High Tech staff are working

together to make this a productive experience.

This manual will explain the program and offer tips on how to have a successful intemship.

• As you complete your daily tasks remember to ask pertinent questions.

Observe what happens within your department.

Notice the types of careers represented in your department.

Look at the ways the department functions.

Observe the way in which the professionals help each other do their jobs.

GA HSHT Summer Internship Manual
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3. Standards of Dress

Standards Which Apply to All Employment Settings:

Male

• Cleanly shaven

• Hair neat, trimmed, combed, clean

• Appropriate clothing /

• Comfortable, but appropriate foot wear

Female

• Hair neat, trimmed, clean, brushed

• Appropriate clothing

• Comfortable, but appropriate foot wear

• Please also keep application of makeup on a professional level.

Participants should koep in mind that some of your colleagues in the workplace have sensitivities

to such things as scented personal care products (deodorants, perfumes, colognes, aflershaves).

Please keep your use of such items to a minimum. Good hygiene is essential to the workplace.

Leave your employer with a lasting impression of your professionalism.

GA HSHT Summer Internship Manual 4
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4. Tips On Keeping Your Job

You can make your work experience enjoyable and a good learning

experience. There are three basic guidelines:

• Report to work on time and follow directions.

• Ask questions if you need help.

• Take pride in your work - do your best.

Your employment supervisor can help you better if he or she is aware of your problems. Don't

run away from problems or make believe they aren't there. If you have any problems with your

job, let your empioyment supervisor know fight away so that the problem can be resolved

quickly. Also, let the High School/High Tech Project Director know about the problem

immediately.

Keeping a job requires more than doing the work. It also requires dealing with such difficulties

as getting to the job, possible boredom with work, or problems with other workers or your

supervisor. You must stay with the job and reduce these problems. By improving your own

performance and developing good work habits, you may solve some of these problems and get

more personal satisfaction. The following are tips for keeping your job and receiving a good
evaluation.

1. Show Up Eve_ Day

Your employer needs you as much as you need the job. What you are doing is important. If you

don't show up, someone else has to do your work. This could effect the entire project. If you are

really sick or have a real emergency where you can't go to work, call your employment supervisor

at the job as soon as possible. Don't wait until the last minute.

If you are out sick for more than two days, a doctor's note is required.

2. Come to Work On Time

Coming to work on time means starting work on time - not what time you walk in the door.

Make an effort to arrive at least five minutes before your scheduled time. This display of

punctuality will show your employer you take your job seriously and that you are reliable. If you

show up late for work, you are holding up everyone else.

3. Find Out How YotLdr_e_22oing

During your internship, the High School/High Tech Project Director will contact you and your

employment supervisor to evaluate your progress. You should ask them how you are doing and

what needs to be improved.

Don't be afraid of constructive criticism. It is not an attack. It is meant to improve you and your
work.

GA HSHT Summer Internship Manual 5
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• Be sure that you know what your duties are.

• Be sure you know how to do your work correctly.

• Listen carefully and ask questions.

• Don't be afraid to say "I don_ understand".

• Be sure you know what you are doing before you start a task.

• You may want to write down important instructions.

5. Keep Bu_ and Exhibit a Hard-Working Attitude

If you find that you run out of work, don't sit around waiting for someone to tell you what to do

next. Find your job supervisor and let him/her know that you have completed your tasks and
need more work to do.

Always do your best. You may not enjoy parts of your job but always do your very best and be

proud of your work.

7. Be Friendly and Exhibit a Positive Attitude

Make a real effort to get along with others. Don't let your personal problems affect your job

performance.

8. Your Job Supervisor and You

Your job supervisor is responsible for showing you the work that is to be done. He or she will tell

you the work to be done and demonstrate how to do it correctly. He/she will demonstrate the use

of machinery or special equipment.

9. Behavior Standards on the Job

You are expected to act in a professional manner. Disciplinary actions will be taken for the

following:

• Unauthorized use of phones or equipment for personal purposes

• Theft or destruction of property

• Absenteeism or tardiness

• Use and/or selling of alcohol/drugs

• Use of tobacco products in workplace

• Use of profane or abusive language

• Fighting

• Insubordination

GA HSHT Summer lntm'nship Manual



'4 5. Employee Contract

For many of you, this will be your first work experience and for others this may be your first paid

work experience. To get you offto a good start, please read your handbook and complete your

employee contract.

Emvlovee Contract

Name: Date:

Home Address:

Phone:

1. I will arrive at and depart at , days a week.

2. I will work a minimum of hours during the internship.

3. I will dress appropriately and be well groomed.

4. I will report to . My Supervisor is

5. I will record my hours on my time sheet.

6. I will take the allotted time for lunch and I will check with my supervisor before I leave and

after I return.

7. If I am sick, I will contact my employment supervisor at and I will contact my High

School/High Tech Project Director at

8. I will receive payment only for the actual amount of time I have worked during the pay

period.

9. I will be suspended or terminated from my job if: --

a. I have three or more unexcused absences, or

b. repeated tardiness, or

c. leave work without permission, or

d. ifI break any behavior standards.

10.I will not make personal phone calls from the work site or use the work site equipment or

supplies for personal use.

11 .I will perform the duties of my job to the best of my ability. I will ask for help from my

employer and High School/High Tech Project Director as needed.

Student Signature Date

High SchooUHigh Tech Project Director Date

Name of Business

Address

Supervisor's Name

Start Date

Phone Number

GA HSHT Summer Internship Manual 7
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High School/High Tech Summer Internship

Survey for Parents

Please complete this survey and mail it to

1. a. What were you expecting the High School/High Tech Summer work experience to

provide for your son/daughter in terms of career plans?

J

.

b. Were your expectations met?

Describe the benefits your child has received from his or her participation in the program.

. Describe the drawbacks or negative aspects, if any, of the program.

4

i

i
=.1#

]

J

4. a. Would you recommend the High School/High Tech work experience to other parents
and students?

b. Why or why not ?

5. What changes would have made the program more beneficial to your son/daughter?

J

J

J

J

Person Completing Survey

Date

Son/Daughter's Name

2
GA HSHT Summer Internship Parent Survey
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High School/High Tech Summer Internship

Student Survey
Middle of Summer Assignment

Dear Student,

Please take a few moments to complete this survey. We will use this information to plan

the rest of your summer experience. Please return it to the High School/High Tech Project
Director.

1. What have you learned (or observed) about the use of technology on your job or within the

agency where you are working?

i!

t
2. What types of technology have you used in your work?

e---- 3. List the skills you have developed or improved through your participation in the High

School/High Tech summer internship.

p--

1

7

7

7

4. Are there any opportunities you would like to explore in the remaining weeks?

Student's Name Date

Job Site Job Position

GA HSHT Summer Internship Student Survey
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High School/High Tech Summer Internship
Survey for Work Site Supervisors

Please complete this survey and return to Your input will

help us plan future work experiences for our students. Thank you for your time and attention.

Company Name

Address

City

Student Intern

Zip

Position Held Employed from

1. a. What were your expectations of the program and the student?

to

b. Were those expectations met?

c. Why or why not?

o a. Was the student adequately prepared to work in your department?

b. What suggestions can you make as to pre-employment activities or orientation?

3 a. Did the summer student have adequate work skills (computer, telephone, etc.)

GA HSHT Summer Internship Survey for Work Supervisors
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b. Did the summer student display proper work habits? (punctual, ask appropriate

questions, did not over-socialize, etc. )?

4. Please list suggestions to improve the quality of our program for future years. This not

only involves student selection and performance, but staff, transportation, communication, etc.

[
,r--

J

r'--

L
5. Would you be willing to offer a similar experience in the future?

F_

L

[

If so, could you accommodate more students?

Thank you again for your interest and participation High School/High Tech. We hope to be able

to work with you again next year.

f

F

F

Person Completing Survey Job Title Date

[ GA HSHT Summa Internship Survey for Work Supervisors
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YES! I'm interested in participating in High School/High

Student Name:

High School Attending:

Home Address:

street address

Tech!

t
i

city

Age:

state

Date of Birth:

zip

Phone Number:

Disabilitiy:

l-

1

t

Parent/Guardian Name:

Please return this student interest form to your teacher.

!

L

..--

l

t

i

I

_k

[_

GA HSHT Student Signup Form
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High School/High Tech Summer Internship Participation Evaluation to be filled out by

Worksite Supervisor

Student Name: Date:

Company Name:

Worksite Supervisor's Name:

2.

.

.

Job Title:

o

Phone:

Attitude Toward the Work

a. Excellent

b. __ Very Good

c. __ Below Average
d. __ Very Poor

.

Dress/Personal Appearance

a. __ Dress Appropriately

b. _ Sometime Appropriately

c. __ Unacceptable

°

Ability to team

a. __ Learns Very Well

b. __ I.tams Readily

c. __ Average
d. Slow

e. __ Very Slow

Quality of Work

a. __ Excellent
b. __ Very Good

c. __ Average

d. __ Below Average

e. __ Very Poor

Dependability

a. __ Excellent

b. __ Very Good

c. __ Average

d. __ Below Average
e. __ Very Poor

Initiative

a.

b.

C.

d.

__ Does very well independently

Goes ahead on his/her own on assignments

Does all assigned tasks w, reasonable amount of time

__ Hesitates at first, but slowly picks up the pace

Conduct (Working With Others)

a. __ Exceptionally well accepted
b. Works well with others

c. B Satisfactory, however, some improvement is needed

d. __ Difficulties in adjusting with others while working on assignments

GA HSHT Worksite Supervisor Evaluation
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Are you interested in learning more about science, engineering and

technology? High School/High Teeh may be for you!

What is High School/High Tech?

High School/High Tech is a community based partnership of parents, educators,

rehabilitation professionals, and business representatives. Its purpose is to

encourage high school students with disabilities to explore the fields of science,

engineering and technology. The program is endorsed and supported by the

Georgia Department of Education, the Georgia Division of Rehabilitation

Services, the Georgia Vocational Rehabilitation Advisory Council, the Georgia

Department of Labor, the U.S. Department of Labor, OFCCP, and various Mayor's

Committees, businesses and professionals throughout the state.

High School/High Tech provides:

¢" Company Site Visits

¢" Field Trips

¢" Workshops

¢" Mentoring

¢" Shadowing
¢" Summer Activities

,/ Career Counseling

¢" Opportunities for Paid Summer Internships for Students 16 and Over

High School/High Tech is a project of the Georgia and President's Committees on

Employment of People with Disabilities.

Interested?

Complete the form the student interest form and return it to your teacher.

GA HSHT Student Introduction Form
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Student Name:

Primary Disability:

Social Security Number:

Address:

High School/High Tech

Student Information and Referral Form

Date:

Birthdate:

t

f--

1

Phone:

Grade and School:

Guidance Counselor:

Parents' Name:

Employer:

Teacher:

Day Phone:

Please list the subjects you are currently taking:

What is your Grade Point Average:

What are your post secondary education plans?

4 Year College Vocational Training

What are your fields of interest?

Science Engineering_

What is your career goal?

Do you have any work experience?

Community College

Computers Math Other

Where and when?

Please list the activities you enjoy in your leisure time:

What three benefits would you like to receive from this High School/High Tech Program?
1.

2.

GA HSHT Student Information and Referral Form
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High School/High Tech Program Enrollment

Name of Student Age Sex
Address

City State Zip

[

l

I

I

1

!

{.

[

f_
F

r

Parent/Guardian's Name

Day phone Evening phone

Please note that the following questions would not appear on an employment application.

All students over 16, will be evaluated for a job. The information helps determine what, if any,

supports are required.

If you take medication during the day, can you take your own medications? or does

someone help you? Do you require assistance with personal care? How

often during the day? Do you require an interpreter?

Permission to participate: I want to participate in all program activities of High School/High

Tech, including field trips.

Student Signature Date

Parental permission to participate: I hereby approve of my son/daughter's participation in all

program activities of High School/High Tech, including field trips, and will not hold HS/HT, or

any person connected with the activities, liable in case of an accident.

* Parents: please include any relevant medical information and a person and correct phone

number to contact in case of an emergency.
Medical Information:

Emergency Contact:

Relationship to Student •

Phone:

Parent Signature Date

The High School/High Tech staff will need copies of two forms of identification from the

student. One form must be a picture identification (driver's license, Georgia ID card) and

the o#.her must be the participant's social security card. Please include these copies with

the completed forms for the summer internship program.

GA HSHT Enrollment Form
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Dear High School/High Tech participant:

Please complete and return this form so that we may match your interests with the job

opportunities available for summer internship.

Name: Phone: . School:

What is your career goal?

My Areas of Interest Are: (List two areas of high technology that interest you most.)

L
I What specific types of technology are you interested in learning during your internship?

1

I

What specific skills do you have to offer an employer?

My Computer Skills Include: (Please check all boxes that are true of your skills.)

Programming

I want to learn to program

I can program and have done these programs. Please list:

Applications (Keyboarding and entering data)

Data management. List all software you can perform:

__ Word processing. List all software you can perform:

r

L.
My Other Skills Include: (Please list any other skills you have.)

L Anything else an employer should know?

i

My Transportation Resources Include:

__ I can drive to work __ My parents will transport me to and from work

Important Considerations About the Job: (Please rank these in importance from 1 to 5 with 1

being the most important and 5 being the least important.)

Location of the job and transportation are my most important considerations.

__ I want to learn new job skills which will help me choose a career goal later.

h I want to learn the following skills which will help me reach my career goal:

I want a job that will help with my future education choices for college. (If you have

selected a college, please name it)

In Summary:

My perfect job in high technology would be:

GA HSHT Student Internship Skills



High School/High Tech Consent for Media Use

I, hereby give permission to the Georgia

(Name of Student)

High School/High Tech to photograph me, and to use audio and/or video equipment to

record my participation. I also understand that print and visual media may wish to

distribute information regarding my participation in the program.

It is understood that this material will be used only for educational purposes or to promote

the High School/High Tech program.

Student's Signature

Parent's (if under 18) Signature

Date

Date

GA HSHT Media Consent Form
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High School/High Tech Summer Internship Program

Authorization to release information fi'om the High School/High Tech program

Date:

Participant's name:

Address:

Home telephone:

I hereby give my permission to the release of any oral or written information or evaluations in the

High School/High Tech office to the County school system or their

agents. The purpose of this is to make school personnel aware of my achievement during the
summer work experience.

Student's Signature Date

Parent's Signature (if under 18) Date

[

[
F

E

[

[

[

[

[ GA HSHT Permission to Release Information to School District
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Suggested Form for Permission to Participate

We/I, (relationship to student), hereby give permission for

to be away from sciiool from to , for the purpose
of The expenses and transportation for such trip will be provided by

We/I further agree and do by the execution of this agreement, release and discharge Georgia High School/High Tech,

its officers and volunteers, the Board of Education, Superintendent and all officials and employees of the School

District, the Division of Rehabilitation and all officials and employees of the Division of Rehabilitation, the (name of

administrator, if any) and all its officials and employees; from all claims for damage on account of injuries which

may be sustained by said student during said trip, however caused, we will indemnify and hold harmless the Georgia
High School/High Tech and all parties named herein above against loss on account thereof.

IN WITNESS HEREOF, well have signed this agreement on the day of

The following information MUST be completed before the student will be allowed to attend the above trip.

MEDICAL CONDITIONS:

MAJOR ALLERGIES:

L

L MEDICATIONS (Name, Dosage, and Times per day):

L

L

i

/lf

LAST TETANUS SHOT:

INSURANCE:

Hospitalization/Medical (Company and Policy Number

MEDICARE (number) MEDICAID (number)

CONSENT FOR EMERGENCY MEDICAL TREATMENT: We/I give permission for the program's attending
staff to initiate and authorize such emergency treatment as may be necessary due to accident or injury during
participation in organized program activities during this trip.

IN CASE OF EMERGENCY, CONTACT: Name

Day Phone Number Night Phone Number

MEDIA CONSENT: We/l hereby give permission to Georgia High School/High Tech to use the above named

student's likeness, name, voice, or words in either television, radio, film newspaper, magazines, and other media in

any form for communicating and promotiiag the purposes and activities of Georgia High School/High Tech.

STUDENT'S SIGNATURE Date

PARENT/GUARDIAN SIGNATURE

Relationship Date

GA HSHT Permission Form
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Site Visited:

Student's Name:

Teacher's Name:

Georgia High School/High Tech

Student/Teacher Site Visit Evaluation

Date:

School:

Please answer the following questions and return to

What knowledge did you gain from this trip?

L

L

L

L

L

Would you be interested in visiting this site again?

If yes, why?

If no, why?

Suggestions for future field trips:

GA HSHT Site Visit Evaluation
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HIGH SCHOOL/HIGH TECH

L Address

L

L

Street Apt. No. City

Date of Birth

Todays date

Location of program

State Zip

[] Male [] Female

L

Are you planning to continue education or training after high school? [] Yes [] No

If yes, what type? 123Technical School [] Junior College [] 4 Year College [] Other (Please list)

L

L

L

Name of education institution you are planning to attend?

Career area: 1st choice

2rid choice

L

L

Have you had previous computer experience? [] Yes

What type? [] IBM [] Mac/Apple [] Other (Please name)

Please list all computer skills you have:

[] No

I

What are your interests in high technology?.

I'
I

Form 1 (Initial Student Information)

GA HSHT/PCEPD Tracking Form
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Name

HIGH SCHOOL/HIGH TECH

L

L

L

School

i

Completed by
.Name Date

RACE AND NATIONAL ORIGIN IDENTIFICATION

Specific Instructions: The categories below are

designed to identify the studen_.'s basic racial

and national origin category. If the student of

mixed racial and/or national origin, identify

by the category with which he/she most closely
identifies with. Place an "X" in the box next to

the appropriate category. NOTE: Mark only
ONE box.

NAME OF CATEGORY

(Mark One only)

A [] American Indian or

Alaskan Native

B [] Asian or Pacific

Islander

C [] Black, not of

Hispanic Origin

D [] Hispanic

E [] White, not of

Hispanic origin

DEFINITION OF CATEGORY

A person having origins in any of the original peoples of North

America, and who maintains cultural identification through

community recognition or tribal affiliation.

A person having origins in any of the original peoples of the Far East.
Southeast Asia, the Indian subcontinent, or the Pacific Islands. This

area includes, for example, China, India, Japan, Korea, the Philippine

Islands, and Samoa. "

A person having origins in any of the black racial groups of Africa.

Does not include persons Mexican, Puerto Rican, Cuban, Central or

South American. Or other Spanish cultures or origins (see Hispanic).

A person of Mexican, Puerto Rican, Cuban, Central or South

American, or other Spanish cultures or origins. Does not include

persons of portuguese culture or origin.

A person having origins in any of the original peoples of Europe,
North Afi'ica, or the Middle East. Does not include persons of

Mexican, Puerto Rican, Cuban, Central or South American, or other

Spanish cultures or origins (see Hispanic). Also includes persons not
included in other categories.

J

J

J

J

Form 1 (Addendum)

GA HSHT/PCEPD Tracking Form



NAME OF CATEGORY

(Mark all that apply)

A [] Mental

Retardation

B. [] Hard ofHearing

C [] Deaf

D. [] Speech or

Language

Impairments

DISABILITY IDENTIFICATION

DEFINITION OF CATEGORY

Use only the information that is part of the student's I.E.P.

Means significantly sub-average general intellectual functioning existing concurrently with deficits in adap
behavior manifested during the developmental period, which adversely affects a student's educati
performance.

Refers to those students with a permanent or fluctuating hearing loss which is less severe and allows
acquisition of speech/language skills through hearing. The loss may be more than a 90dB loss if the hea
is functional (i.e., the student shows an ability to understand speech with or without an aid).

Refers to those students with a hearing impairment which is so severe that the student is impaired in proces
linguistic information through hearing, with or without amplification. The loss of 90dB or greater or less t
90dB with the presence of complicating factors which make it impossible to utilize the auditory channe
defined above.

Refers to a communication disorder, such as stuttering, impaired articulation, a language impairment,
voice impairment which adversely affects a student's educational performance.

E.

F.

G.

[] Visual

Impairments

[] Serious Emotional

Disturbance

[] Orthopedic

Impairments

Refers to a visual impairment which, even with correction, adversely affects a student's educati
The term includes both partially seeing and blind students.

Refers to a condition exhibiting one or more of the following characteristics over a long period of time
to a marked degree which adversely affects education performance.

-- an inability to learn which cannot be explained by intellectual, sensory or health factors.
-- an inability to build or maintain satisfactory interpersonal relationships with peers and teachers.
-- inappropriate types of behavior or feelings under normal circumstances.
-- a general pervasive mood of unhappiness or depression.
-- a tendency to develop physical symptoms or fears associated with personal or school problems.

Means a severe orthopedic impairment which adversely affects a student's educational performance. The t
includes impairments caused by congenital anomaly (e.g., clubfoot, absence of a limb, etc.); impairments f
other causes (e.g., poliomyelitis, bone tuberculosis, etc.); and impairments from other causes (e.g., cere
palsy, amputations and fractures or burns that cause contractures).

H. [] Other Health

Impairments

[] Specific Learning
Disabilities

J. [] Multiple
Disabilities

Means having limited strength, vitality or alertness due to chronic or acute health problems (e.g., h
conditions, tuberculoses, rheumatic fever, nephrosis, asthma, sickle cell anemia, hemophilia, epilep_', I
poisoning, leukemia, or diabetes) which adversely affects a student's educational performance, or; o
developmental and educational problems.

Means a disorder in one or more of the basic psychological processes involved in understanding or us
language, spoken or written, which may manifest itself in an imperfect ability to listen, think, speak,, r
write, spell or do mathematical calculations. The term includes such conditions as perceptual disabilities, b
injury, minimal brain dysfunction, dyslexia and developmental aphasia. The term does not apply to chil
who have learning problems which are primarily the result of visual, hearing or motor disabilities; of me
retardation; of emotional disturbance; or of environmental, cultural, or economic disadvantage.

Refers to concomitant impairments (e.g., mentally retarded-orthopedically impaired, etc.), the combinat
of which causes such severe educational problems that the student cannot be accommodated in spe
education programs solely for one of the impairments. The term does not include students with DE
BLINDNESS.

K. [] Deaf-Blindness

L. [] Traumatic Brain

Injury

M. [] Autism

Means concomitant hearing and visual impairments, the combination of which causes such se
communication and other developmental and educational problems that the student cannot be accornmod
in special education programs solely for deaf or blind students.

Means an acquired injury to the brain caused by an external physical force which results in total or pa
function disability or psychological impairment or both, that adversely affects education performance.

Means a developmental disability that:
-- significantly affects verbal and non-verbal communication;
-- significantly affects social interaction;
-- generally is evident before age three, but could be manifest after age three; and
-- adversely affects educational performance.

Form 1 (Addendum)

GA HSHT/PCEPD Tracking Form
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Maine

HIGH SCHOOL/HIGH TECH

t"--

P Address

I '

Age.

1. *Ethnicity

2. *Disability.

3. Location of program

Start of participation

Male F Female F

1. Checklist of ethnic backgrounds

2. Checklist of disability categories

Length of participation

Rate your experience in the program:

Please rate your experiences in the following activities on a scale from 1-5 with 5 being excellent. Circle

the number that applies. If you didn't participate in a particular activity, please circle "Didn't participate."

If it was not available, please circle "Not available."

1. Paid lntemship 1 2 3 4 5

2. Field Trips/SiteVisits 1 2 3 4 5

3. Workshops 1 2 3 4 5

4. Unpaidlntemship 1 2 3 4 5

5. Mentoring (by educators 1 2 3 4 5

or employers)

6. Shadowing(observing 1 2 3 4 5 Didn't participate

on a job site)

7. Special Lectures 1 2 3 4 5

8. School Activities 1 2 3 4 5

9. Summer Seminars 1 2 3 4 5

Didn't participate Not available

Didn't participate Not available

Didn't participate Not available

Didn't participate Not available

Didn't participate Not available

Not available

Didn't participate Not available

Didn't participate Not available

Didn't participate Not available

10. Other Program Experiences (please describe including field trips).

Rate your overall experience in the program on 1-5 scale with 5 being excellent.

Comments:

1 2 3 4 5



-2-

Dateof high schoolgraduation

Anticipateddateof collegegraduation

7. Degreeandmajor

Currentlyin college? YesF

Type? F Technical School

Name of Institution

No F

F Junior College

Anticipated date of college enrollment

F 4 Year College F Other

If you are not planning to attend education after high school, please list the reasens why not.

F Cost F Disability F Grades F Transportation F Other, please list

i

t

Did your experience have an influence on your career choices? Yes F No F

Date:

Form 2 (To be completed on HS graduation or when leaving program)

p

; i¸
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J
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J
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Maine

HIGH SCHOOL/HIGH TECH

¢---

Address

Age

1. *Ethnicity

2. *Disability

3. Location of program.

Start of participation

Male F Female F

1. Checklist of ethnic backgrounds

2. Checklist of disability categories

Length of participation

Are you willing to serve as a mentor or to share experiences with current participants? YesF

Are you continuing to use skills you learned during your experience? YesF NoF

Did your experience have an influence on your education? YesF NoF

Did your experience have an influence on your career choice? YesF NoF

Are you currently employed? YesF NoF

Job title

Salary Range: Under $15,000F $15,000-25,000F $25,000-35,000F $35,000-45,000F

55,000F $Over $50,000 F

How long have you had your current job?

How many times have you been promoted? 1 2 3 4 5

Is your employment related to your involvement in the HSHT program? Yes F No F

Would you like to remain on our mailing list? Yes F No F

Date:

Form 3 ( Post College Survey)

NoF

$45,000-



t

PRESIDENTS

CO._I.XtlTIT.E

ON D, IPLO'zME\T

OF PEOPLE

XXTrH DISABILITIES

BUSINESS LEADERSHIPNETWORK

Georgia Business Leadership Network

Employer Profile

Date:

Employer Information
Name:

Address:

Telephone: Fax:

Nature of Business (product or service provided):

Size of Business (based on number of employees)
Circle one: Small (1-99) Medium (100-199) Large (200+)

J

Employer Contact Person for the Geor_a BLN

Name:

Title:

Address (if different from above):

Phone/Fax (if different from above):

Additional Employer Comments (Optional), e.g., eompany awards, recognitions,
practices related to the employment of people with disabilities or other relevant
information:

Georgia Business Leadership Network is an initiative of the
President's Committee on Employment of People with Disabilities

administered by the Georgia Committee on Employment of People with Disabilities

GA BLN Employe_ Profile
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Georgia High School/_,'gh Tech
A Case Study

Julie is an eighteen year old high school senior in Albany, Georgia, where she lives with her

parents, who provide a strong support system for her. At birth, Julie was diagnosed with Spina

Bifida. She received most of her medical treatment at Scottish Rite Hospital, Atlanta, Georgia.

Julie has had several operations to correct various complications related to her disability. Due to

her disability, she is currently a wheelchair user.

In October of 1997, the Dougherty County School System Community Based Instruction

Coordinator nominated Julie to the High School/High Tech Program. The following month, as

part of High School/High Tech, Julie traveled to NASA's John F. Kennedy Space Center in

Florida to view the launch of the Space Shuttle Columbia.. The tour gave Julie the opportunity

to leanl more about space and technology, and to meet other High SchoolfHigh Tech students

from Georgia and Florida. After her return fi'om NASA, Julie's experience further heightened

her desire to pursue a high tech career.

In March of 1998, the Division of Rehabilitation Work Preparation Technician referred Julie to

the Division of Rehabilitation Services. The purpose of this referral was to provide another

resource to assist Julie in accomplishing her vocational aspiration. Julie was assigned a VR

Counselor. Julie, initially apprehensive about services, was assured she could be successful

given the appropriate support. After determining eligibility, a work plan was developed.

In May of 1998, Julie returned to NASA for its Space Congress and "Meet the Astronauts"

Program. She toured exhibits, attended workshops provided by companies serving NASA, met

ten astronauts, had her picture taken with each, and participated in a question and answer session.

By the end of May, 1998 Julie's support systems had blossomed tremendously. The services she

currently receives include those from:

Division of Rehabilitation Services (Counselor, Work Preparation Technician),

Dougherty County School System (Community Based Instruction Coordinator, Teachers),

Albany Association for Retarded Citizens (Program Director, Job Coach),

NASA,

Albany State University,

Darton College,

Albany Technical Institute Special Services,

Phoebe Putney Memorial Hospital, and

family and friends.

In June of 1998, Julie accepted a work adjustment intemship, with funding provided through the

Division of Rehabilitation Services. This internship was developed through the collaborative

placement efforts of the Division of Rehabilitation Services and the Albany Association for

*Excerpts of presentation by Georgia Committee Chair Lee Miller at the United States/European Union Conference

on Harnessing Technology for Employment of People with Disabilities, Madrid, Spain, October, 1998

GA HSHT Case Study I
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Retarded Citizens through the High School/High Tech Program. (Albany ARC does not restrict

its services to people with mental retardation, but has reached out into the community to serve all

people with disabilities. They are a key participant in the Albany High School/High Tech

Program, providing local administrative and liaison services.)

Julie's intemship was in the Telemetry Department at Phoebe Putney Memorial Hospital.

Telemetry, which is the transmission of data electronically to a distant location, afforded Julie the

opportunity for exposure to high tech equipment. During this nine-week internship, Julie

observed heart-monitoring screens to check for abnormal rhythms. She also entered data into the

computer relating to patients' admittance and dismissal. Beyond the vocational aspects, this

intemship helped to promote a sense of independence and increased her self-confidence. Upon

completion of her intemship, Julie's employer recommended that she contact their Department

after graduation for a potential employment opportunity.

High School/High Tech - Who benefits?

Rarely do we fmd such a "win-win" situation with so many beneficiaries - the student with a

disability, the employer, the family, the taxpayer, and the community in general.

The Student

Julie's future was not clearly defined when she entered the High School/High Tech Program.

Julie had no workplace experience. Her internship with Phoebe Putney was the first job she ever

held. With no experience, and without the High School/High Tech program, Julie's chances of

being placed in a high tech position were minimal. Upon being accepted in the program, Julie

was offered opportunities and experiences that contributed to expanding her horizons, not only

with regard to future education and employment options, but also to growth in social skills.

Julie started her internship on June 11 and worked until August 15, working four hours a day,

three days a week. Julie enjoyed working at Phoebe Putney Memorial Hospital, and particularly

in the telemetry unit. She was not sure at first if it was a job that she could or would want to do,

but her internship caused her to set targeted goals to work in the medical field. The confidence

placed in her ability to do the job also helped her tremendously.

Said Julie, "It was my first job. They actually let me watch monitors and work them. They

supervised what I did, but I was able to do it. I kept asking myself, 'Am I really doing this?'

The job was great! It caused me to change career goals."

Julie says that she has much more confidence in her ability and her future than she had before the

internship. Her supervisor understood disability, and she needed no job accommodation. She

also applied for and got her drivers learning license while in the High School/High Tech

program.

Another benefit of her participation in High School/High Tech was her trip to NASA. "It was a

great experience to actually see a shuttle launch," said Julie. She also said that other students

GA HSHT Case Study 2
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told her that they wished they had her opportunities. When she returned from viewing the NASA

launch, her fellow students asked her how she had been chosen to go to Kennedy Space Center.

Julie told them that it was part of the High School/High Tech program. When her fellow

students asked how they could get into the program, Julie replied that is was for high school

students with disabilities, to which her friends replied, "I wish I had a disability."

Last April, Julie again traveled to NASA to attend the Space Congress. In Julie's own words, "It

was totally awesome. I got to meet astronauts and had pictures taken with them." (Julie and

other Georgia High School/High Tech students witnessed the John Glenn launch this November.)

At Phoebe Putney, Julie received more than mentoring and training. She received opportunities

to explore options for her future - enabling her to consider changing her education and

employment goals.

Julie's experience with High SchooUHigh Tech has been valuable and rewarding. With

continued support from her network of partners, her potential for success in a High Tech field is

inevitable. She now knows that she can succeed in high tech employment - that her disability

will not keep her from obtaining a job. Julie expresses this knowledge. "It just gives me a good

feeling that I can go out there and do something even though I'm in a wheelchair. The

wheelchair doesn't stop me."

The Employer

For nine weeks in the summer of 1998, Julie worked in the Telemetry and Respiratory Care

Division at Phoebe Putney Memorial Hospital in Albany, Georgia. The unit has seven certified

technicians responsible for monitoring 48 patients with respiratory, cardiac, post surgical, post

trauma, post Intensive Cardiac Unit, neurological and stroke conditions. Julie was placed in this

unit under the supervision of one of these experienced, certified monitor technicians

Her supervisor, who like Julie, uses a wheelchair, served as her mentor, training her in how to

monitor, chart and record heart rate and sinus rhythm. Julie was also taught to identify (for

approval of her technical supervisor) serious heart and respiratory conditions, including

tachycardia, asystole, bradycardia (heart beats below 50) and others. Through her supervisor's

mentoring, she learned the technical aspects of her job.

In describing Julie, the Division Director said, "She has an excellent, outstanding attitude ...

always positive...always smiling." But it was more than attitude that impressed her employer.

"Julie was enthusiastic about learning. She wanted to learn as much as she could. While Julie

was with us, I could see that she grew in confidence and self-esteem. I really enjoyed having her

and would hire her again for an internship."

She added, "I have two other employees with disabilities, and I have found fi'om my experience

that they are always dependable." When it was time for Julie to go back to school, she was given

a "going away party."

OA HSHT Ca._ Study 3
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The Family

Julie's mother was very pleased with the High School/High Tech program and the independence

it resulted in for Julie, stating, "Julie has reached a different level of maturity by working in the

workplace. Julie worked with people who were very good to her. They enhanced her desire to

work. She really liked her job and would like to go back. It was a very positive experience."

In addition to Julie's maturing, the job gave her confidence in herself. Julie was uncertain about

working when she first started. She had never worked before. This was her first job. On the

first day, Julie was not sure where she was supposed to go. Her mother went with her that first

day. On the second day, Julie told her mother, "I can do it on my own." She maneuvered

through the hospital and went to work each day on her own.

The Taxpayer

The concepts of High School/High Tech help to strengthen both private sector and public sector

economies. With skills and technology, people with disabilities can reach independence.

Enabling people with disabilities to continue their education, pursue realistic career goals and

enter the job market changes their status from tax consumers to tax payers. Not only will they

pay income taxes, but they will have more money to spend, yielding a better quality of life for the

consumers, as well as tax dollars and revenue for businesses.

The Community

The community will benefit from Julie's future contributions. Julie's acceptance in.the High

School/High Tech Program brought her to the attention of the DRS, a member of the community-

based collaborative existing throughout the State. Julie received the benefits of the Division's

"work prep" program, which helped finance her internship. The Division also was available to

assist her in any additional job preparation that might have been required.

The goal of DRS is to provide their clients with proper training and services to enable them to

enter the workforce. Julie was placed in a job. She learned in her job. Her work was more than

satisfactory to her employer. She set goals for her future. Through the assignment of vocational

rehabilitation services and the marshalling of community resources, Julie is a success story.

Measuring Success: Goals Identified- Goals Achieved

Finding practical ways of raising employment levels for persons with disabilities through

intelligent application of information technology.

The introduction of capable students to interested businesses in Georgia has opened new avenues

for inclusion of persons with disabilities in the marketplace of the future. The next millennium

will require computer and other high tech skills to meet the needs of the job market. By

providing opportunities through High School/High Tech, we not only help these young people

GA HSHT Case Study 4
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attain meaningful employment, we also provide excellent employees for the corporate world.

We focus on inclusion in the labor market of all capable workers. We create independence in

this population.

Building constructive partnerships between business and other players.

The success of the Georgia High School/High Tech program is based on constructive

partnerships. The collaborative involvement of rehabilitation professionals, educators,

businesses, government entities, parents, inaividuals and groups interested in disability issues

ensures a broad-based community program geared for success. A major factor in the

involvement of businesses in the program is the existence of the Georgia Business Leadership

Network, an initiative of the President's Committee on Employment of People with Disabilities.

The Business Leadership Network encourages businesses to act as peers in creating awareness of

successful employability of people with disabilities. The Georgia Committee's 3usiness

Leadership Network has over 100 members, representing such corporate entities as Delta,

AFLAC, ATT, Westinghouse, Marriott, Hyatt, Synovus, Cello-Foil, Cessna, Pratt & Whitney,

and many others. The Albany BLN is an integral part of the High School/High Tech Program,

with approximately 35 local companies serving on the advisory committee.

Generalization of results.

Julie's experience is not a "stand alone" situation. The same services and opportunities Julie

received are available to all of our High School/High Tech participants - training, workshops, site

visits, trips to NASA, internship and employment, among others. Additionally, many students

with disabilities who had not been served by the Division of Rehabilitation Services have been

placed on the Division's caseload for vocational rehabilitation. Julie is just one of many students

in the program who were successful in their employment opportunities.

This past summer, in a program in existence barely more than a year, over 25 High School/High

Tech students were in paid summer internships in Albany and Columbus, alone.

Leon Douglas, an Albany High School summer intern, expressed his enthusiasm for the program.

"I am very proud to have been chosen for the High School/High Tech program. School has

helped me to apply my knowledge in the classroom. The High School/High Tech program is

giving me the chance to put my knowledge to use in the workplace, and to travel to new places

such as the NASA Space Center. The most important tool for success is the belief that I can
succeed and this program will be a stepping stone to my future."

Employers applaud the program, offering the following comments:

"AFLAC welcomes the opportunity to participate in the High School/High Tech program. We

recognize the possibilities of this program and the valuable service it provides to

the...community. Productive work is an essential part of having positive self esteem and

promotes independence in young adults. We consider this an investment in the community and

in our youth. We do not want to miss this unique opportunity to...help a young adult explore

GA HSHT Case Study 5
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their professional options and encourage them to aspire to achieve more than they might

otherwise have dared to dream .... They come in just as any other employee...and do a class act

job." Sharon Douglas, Second Vice President, Human Resources, AFLAC

"...(W)hat you saw in him is a growth from being told what to do at the outset to someone who

was responsible and able to carry out his duties with little supervision." Michael Dunbar, Vice

President, Public Relations, Greater Columbus Chamber of Commerce, discussing his High

School/High Tech intern, Jason Haught

Investing in people with disabilities to develop latent talents and skills.

By providing an internship for Julie, Phoebe Putney Memorial Hospital invested time and

training to develop formerly latent talents and skills. Prior to her internship at Phoebe Putney,

Julie had no specific plans for high tech employment. No special accommodation or adaptation

was necessary for her to be successful in her job. Since Julie's direct supervisor uses a

wheelchair, any accommodations that might have been needed had already been met.

The intrinsic value of the High School/High Tech program emanates from employers'

commitment to High School/High Tech. They provide technical assistance, expert advice and

general know-how to High School/High Tech students. Without the program, it would probably

take years - if ever - to have the benefit of such "hands-on" training.

With the introduction to - and the development of- the high tech skills at which Julie became

adept, she now looks forward to entering the medical field and pursuing post-secondary study to
enable her to become a medical technician.

Moving the agenda forward from realization that change can work to a willingness to make it
happen.

When the partners realize the success of the program they become more willing to participate in

additional ventures. Nothing is more contributive to willingness than past and present success.

The essence of change.

How do we bring about change? Many times through repeated trial and error, but most assuredly

through success derived from education and awareness, dedicated people, identifiable goals, and

implementation of a program to achieve these goals. Through High School/High Tech - designed

to introduce students to high tech opportunities and to introduce employers to students with

disabilities capable of performing high tech activities - the stage is set for employability and

change - change of attitudes, change of opportunities, change of future expectations.

In Julie's case, we identified a young woman with computer skills and the anticipated ability to

continue her education and hold her own in the high tech marketplace. She had no experience in

the medical field, but Phoebe Putney's willingness to take a chance with Julie brought about

change:

GA HSHT Case Study 6
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Change for Julie, resulting in a redirection of her education and employment goals; and

Reinforcement of Phoebe Putney's realization that people with disabilities make good
employees. °

Summary

This case study is only one of the many success stories made possible through the High

School/High Tech initiative of the President's Committee on Employment of Disabilities. The

opportunities for High School/High Tech students are unlimited. In Georgia, the collaborative

approach to meeting the needs oft_his program has opened doors previously closed. As the

program grows and develops, reflecting the needs of our students and the marketplace, more

opportunities will be available. Our collaboratives are there to provide these opportunities and

meet the challenge of matching our students with appropriate education and career goals.

What overall measurement of success can we apply in this case study? Primarily, the goals of the

Americans with Disabilities Act were met. Equally important is the fact that the successful

"matching" of Julie and Phoebe Putney Memorial Hospital bolstered the goals of High

School/High Tech by proving that identification and placement of candidates with appropriate

skills - mentored in a high tech environment - works.

GA HSHT Case Study 7
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U.S. Department of Labor Employment Standards Administration K,_'L-'CX.

Office of Federal Contract

L Compliance Programs
61 Forsy'th Street SW

Atlanta, Georgia 30303

L

L
MEMORANDUM OF UNDERSTANDING

L
b

I. PURPOSE

The purpose of this agreement is to foster cooperation and coordination between the
Office of Federal Contract Compliance Programs (OFCCP), Employment Standards
Administration (ESA), U. S. Department of Labor and The Georgia Committee on

Employment of People With Disabilities (GCEPD).

L

L

I
t.....

This agreement will clarify the role of each agency in areas of shared goals/missions,
ensure more efficient use of resources, and create the opportunity for joint public
outreach activities.

The Memorandum of Understanding (MOU) will further the common goals of providing

equal employment opportunity, protecting against discrimination and requiring affirmative

action in all personnel practices for disabled individuals, and special disabled veterans
pursuant to Title I of the Americans with Disabilities Act (ADA), Section 503 of the
Rehabilitation Act of 1973, as amended (Section 503), and the Viemam Era Veterans

Readjustment Assistance Act of 1974, as amended, 38 USC 4212 (VEVRAA).

L

II BACKGROUND

OFCCP and GCEPD have historically had intersecting interests regarding the disabled

community and this agreement will expand that relationship.

OFCCP has primary responsibility for insuring that Federal contractors and
subcontractors (references in this document to Federal contractors include subcontractors)

comply with laws protecting employees from discrimination based on race, color, sex,
religion, and national origin, as well as protecting persons with disabilities, special
disabled veterans and Viemam Era veterans from discrimination. OFCCP is also

responsible for ensuring that non-exempt contractors take affirmative action to employ
and advance protected veterans in employment. The Federal statutes/executive order

enforced by OFCCP are:

q

II

* Execut;,ve Order 11246, as amended

* Section 503 of the Rehabilitation Act of 1973, as amended

Working for A m erica's Wo rkfo rce
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* Vietnam Era Veterans Readjustment Assistance Act of 1974, as amended

* Americans with Disabilities Act

GCEPD has responsibility for implementing, and facilitating projects undertaken by the

President's Committee on Employment of People with Disabilities. The President's

Committee has undertaken several projects in recent years which are dkscribed in Exhibit
A.

PROVISIONS

APPO/NTMENT OF LIAISONS/AGENCY CONTACTS

The Regional Director, Atlanta Regional Office OFCCP and the Chairperson of the

GCEPD will appoint agency contact points to maintain liaison concerning items of mutual

interest, including matters set forth in this MOU.

TRAINING

To the extent necessary to familiarize each agency with the other's jurisdiction and to enable

each agency to reco_maize useful information that will identify potential problem areas for

referral to the other agency:

OFCCP will provide training and relevant materials to the staff of GCEPD, including

inviting GCEPD to participate in any future management and staff training sessions, as

appropriate. _.

GCEPD will provide training and relevant materials to the staff of OFCCP, including

inviting OFCCP to participate in any future forums, initiatives, and programs of mutual

interest, as appropriate.

DISSE, MINATION OF INFORMATION

Both agencies agree to disseminate educational materials on behalf of the other ager, cy to

employers, disabled individuals, Vocational/Rehabilitation Services, disability interest

groups, and the general public.

Educational materials will be shared during technical assistance contacts, reviews and

investigations with the above individuals and organizations.

COORDINATED PUBLIC OUTREACH EFFORTS

GCEPD and OFCCP will seek to coordinate their public outreach efforts to maximize

dissemination of information regarding their programs to disabled individuals,

organizations, and employers. OFCCP will assist GCEPD in addressing groups

representing disabled individuals, Vocational/Rehabilitation Services and employers.

GCEPD wiU assist OFCCP in addressing employers in the Federal contractor community,

disabled groups representing disabled individuals, and Vocational/Rehabilitation services

providing services to disabled individuals.

The agencies will conduct at least one joint public forum a year in Georgia. Agency

liaisons will coordinate appropriate press releases.
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IV. AGREEMENT

The parties agree that this Memorandum of Understanding (MOLl) does not constitute a legally
binding agreement and that either party may terminate the MOU after pr0vi_ling thirty (30) days

written notice to the other party.

The undersigned hereby agree that this document represents the understanding among them.

Ms. Lee Miller

Chairperson

Georgia Committee on Employment of

People With Disabilities

Carol A. Gaudin

Regional Director
Office of Federal Contract Compliance

Programs - Region IV

• .. . ,.
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Exhibit A

The 1997 Workforce Recruitment Program - This program aims to provide

summer work experience and/or full-time employment, for college students with

disabilities. College recruiters develop a college data base listing the

qualifications of each student which is accessible to employers in the public and

private sector. These candidates represent all majors, and range from college

freshmen to graduate and law students.

Job Accommodation Netnvork - JAN is a toll free information and referral

service on job accommodations for people with disabilities; on the employment

provisions of the Americans with Disabilities .Act; and on resources for technical

assistance, funding, education, and services related to the employment of people
with disabilities.

Business Leadership Ne0,vork - The BLN is a national employer-led program in

concert with state Governors' Committees that engages the leadership and

participation of companies throughout the United States to hire qualified job

applicants with disabilities. This program offers employers pertinent disability

employment information; a network of companies sharing information on specific

disability employment issues; the opportunity to provide training and work

experience for job seekers with disabilities; and recognition for best disability

employment practices.

Outreach to Small Business - The goals of this project are to educate small and

medium-size businesses about the ADA; the benefits of hiring, retaining and

promoting people with disabilities; and resources easily accessed by those

businesses. This project utilizes the expertise of the Employer Subcommittee to

develop materials and implement marketing strategies to reach small businesses,

trade associations and professional service organizations.

Cultural Diversity Initiative- This project seeks to improve employment

opportunities for minority persons with disabilities. A significant part of this

project includes training minority individuals with disabilities, who in turn will be

able to educate others within their respective communities on the ADA, and

disability employment issues. Another aspect of the project involves working with

the minority organizations to develop strategies they can pursue to reduce the high

unemployment rate of minorities with disabilities.

High School / High Tech "- The purpose of the High School/High Tech Program

is to encourage students" at the secondary level, and below, to take the necessary

academic preparation and skill training to pursue careers in engineering, science

and high technology fields. The program provides paid internships and mentoring

for high school students with disabilities.
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Disabled Veterans Employment Forum - The subcommittee on Disabled

Veterans conducts regional forums to review employment issues facing veterans

with disabilities in specific geographic areas. Executive summaries, identifying

issues that need to be addressed, are prepared for each forum.

Perspectives on Employment of People with Disabilities in the Federal Sector -

This annual conference, which is co-sponsored by 10 federal agencies and chaired

by the President's Committee, brings together federal EEO officials and personnel

representatives who deal with issues that affect the employment.of people with

disabilities within the'federal gover_ent.
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Program IOf

gxcep::onal S_uden_s

David A. SlOla

Director

TEL:706-649-1263 Dec 04'97

Muscogee County School District

Columbus, Georgia

15:34 No.007 P.OI

TO:

FROM:

DATE:

.tq.igh School Principals

David A. Stola

December 2, 1997

SLrBSECT: High School/High Tech

The 1996-97 school year was very sUCCeS_. :f0r s new program called High School/14.igh

Tech. I have attached a recem newsp_" atflcl_ to help increase your understanding

about the benefit of this program tO yOUr Small'IS.

We want you to begin referring students with d_ilities to this office who you ascertain

have the interest and maturity to achieve the goals of the High School/High Tech Program

(see attachmem). A referral should be in the form ofa Lett_ of Recommendation. Please

state the reasons for your recommend_on. Talk about the student's stren_hs, interest.

and motivation. Address your Lel_er of Reeomm_datlon to me.

THE FOLLOWING SUGGESTIONS AND TIMEL1NES WILL BE FOLLOWED

DUR/NG THE 1997-98 SCHOOL YEAR.

1 _.tudents do not have to receive special _lu_tion services in order to be considered
,led.

2 .3tudcnts with all types of disabilities should be recommended not just those with

.- "_,g disabilities

3 gaci_ high school should recommend at least four (4) students.

4. Students recommended must be at le_t 16 yeg_,'s old _d demonstrate an appropriate

maturity level.

53g Brown Avenue • Columbus. Georgia 31906-36¢)9
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, Acceptance in the High School/High Teeh Program will continue the student's

education. It is an career internship program designed to expose the student to the

work place.

6. We encourage student referrals imm_li_ttely upon receipt of this correspondence.

March 1, 1998 will be the cut-offd_e for receiving studem referrals

7. Interviewing students recommended, and the teachers/staff who referred the

students, will begin after March 1, 1998 and ond"no later than March 31, 1998

8. Students selected by the int¢._iewers u appropriate candidates for this program will

be scheduled for interviews wiu_ prospective employers in April, 1998.

We iook forward to hearing from you soon.

DAS/tj

Attaclm_ents (3)

cc: i%_. Gordon Stallings
Mrs. Brenda Dozier

Special Education Teachers (High School Only)

Mrs. Lee .Miller

Mr. Ronald Frazier

Mr. Wayne Means
._9 ._drew Weaver

b_. Homer Wells
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lVI_EMORA_NDUM

TO: Special Educ.ation Dizectors
Vocational DLrec_ors

Lin_ C. Sc___FROM:

SUBJECT: Geo_g_ High School/High Ted_ Pz_gz-am

G_rgi_ D%_rtm_ ofEdn_tion _h_ reviewed the Oeorgi_ High S_x_]/Hi_ T¢¢h
Program spon_l by tl_ Oove_n_'s Commit_c_ on Fa_plo_ of People wi_b. Dis_i_ti_s.

h in m_i_n_ p_o_m_ for smdcn_ wi_ c_.bilid_s oncom'_,ing them to exploz'e _e

fields of sc'i_ _g, and _c.hnology eg they begin m _ cazeet decisions. The

eazichmem progz-a_ is a comm_.t_-'oascd partn_s_p, with cduzawr_, relm_Li_a_ic_
l_fCsslonz_ta, and busines_ leaders, offering student_ oppormni_es in a varlv-_y of learning

cxperlences _ includ_ c,ozpor_: _i_e visit, m_ug,.job _Iowing, and _nplaTm_-'_ _no_

¢nhen. P_dc, il_ion in the _ High School/High Teeh Program al/ow_ _v.tdents to &-re.lop

choices and _hlev¢ thei_dr_az_ as they U-_n.siflonfrom high school _o aduh Life.

I feel that. th_ is a worthwhile program and may be one that your sysmm would Hke _o include |

your continuum of _-v-l¢_ and op_om for studen_ with disabil_cs.

LCS: aa
cc: Dr. Calvin Gill

Dr. Holly Robinson

Dr. Robert Bellamy
Ms. Sue Dohzmaan

Ms. P. Pau.lette'Bragg
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